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Three points of contact
Getting into or out of trucks or 

equipment can cause serious injuries. 
Fortunately, 
injuries  can 
be prevented 
b y   t a k i n g 
time to enter 
and exit safe-
ly and correctly. 

•  Always use three-point contact. 
When getting in or out of any vehicle, 
drivers should keep one hand and two 
feet or two hands and one foot on the 
truck while climbing up or down. This 
will safely support the body’s weight 
during entry or exit.

•  Always face trucks or equipment 
when getting on or off and hold han-
dles firmly.

•  Check the condition of handles 
and steps during the vehicle pre-trip 
safety inspection. Do not use unsafe 
equipment.

•  Wear proper footwear, such as 
non-skid work boots, to enhance trac-
tion.

•  Remove grease, oil, sand, etc., 
before boarding.

•  Never jump off vehicles or 
equipment.

•  Check the ground below for 
tools, materials, spills, etc., before get-
ting out.

•  Never climb down with some-
thing in your free hand.

•  After driving for a while, climb 
out of the cab slowly to avoid pulling 
a muscle.

•  Never use the steering wheel or 
door as a handle.

•  Never use the tires or wheel hubs 
as steps.

•  Keep items such as tools, gloves, 
brushes and fire extinguishers in their 
proper place and out of the path of en-
try/exit.

•  Be extra cautious in bad weather.
For additional information, contact 

the Safety Office at Ext. 7541.

Annual Protection Exercise 
tests insider threat response

Photo by Mark Cleghorn

One of Anniston Army Depot’s Fire and Emergency Services responders checks a ‘victim’ during the installation’s Annual Protection Exercise. 
This year’s event focused on the prospect of an insider threat.

It all began with a post in a comment 
on Facebook - a threat to the installation 
made by a disgruntled employee.

Though this Facebook comment was 
just an element in Anniston Army Depot’s 
Annual Protection Exercise, the insider 
threat it portrayed is something installa-
tion security personnel always watch for.

“The depot’s internal risk assessment 
named insider threats as one of the top 
five threats to the installation,” said Don 
Evans, an emergency manager with the 
Depot Operations Office.

The 2015 APE was a full-scale exer-
cise, practicing the responses of the de-
pot’s Directorate of Emergency Services, 
Intelligence Security Management Office 
and the entire Emergency Operations 
Center team, which consists of employ-
ees from nearly every depot organization.

“The exercise’s intent was to have 
a realistic scenario built with sufficient 
objectives for all first responders, emer-
gency management, law enforcement, 
hazardous materials personnel, medical 
personnel and off-post agencies,” said 
Brandon Whitman, a mobilization, plans 
and operations specialist for the Depot 
Operations Office who helped to design 

the exercise.
As the scenario unfolded, the em-

ployee who threatened the installation 
on Facebook came to work with a bomb 
in his car, exploding it at the checkpoint 
when his car was selected for random 
screening.

Though all aspects of the scenario 
were fictitious, the purpose of the exercise 
was to give each organization and agency, 
both on and off depot, the confidence that 
an insider threat would be caught and 
neutralized, should one ever occur.

The entire scenario was observed and 
evaluated by independent parties from the 
Department of Homeland Security.

by Jennifer Bacchus
ANAD PAO
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Currently, Anniston Army 
Depot’s Group Award Program 
payout for fiscal year 2015 is 
$1,254. The final amount will be 
determined over the next week 
and payouts are anticipated to be 
made Nov. 12.

This payout is for the period 
from Oct. 1, 2014 through Sept. 
30, 2015.

In order to determine whether 
or not you are eligible to receive 
a payout, the following criteria 
for the GAP policy must be met:

•  At least a fully successful 
(minimum of level 3) perfor-
mance rating.

•  No disciplinary actions 
in the rating period. Employ-
ees with pending or unresolved 
disciplinary or adverse actions 
will have funds retained for a 
future payout, depending on the 
outcome of the proposed action 
through the appeal process.

•  Employed (on the rolls) by 
ANAD on Sept. 30. Employees 
working a portion of the period 
for ANAD who transferred to a 
local Department of Army ten-
ant during the remainder of the 
period and are on the rolls Sept. 
30 will receive a pro-rated share 
based on hours worked while 
employed by ANAD.

Eligible employees in 
a work status for one-half 
(1,040 hours) of the award pe-
riod receive the full amount.

Eligible employees in 
a work status one-fourth or 
more, but less than one-half 
of the award period (520 to 
1,039 hours), receive one-
half of the amount.

Eligible employees in a 

work status less than one-
fourth of the award period 
(160 to 519 hours) receive 
one-fourth of the amount.

Eligible employees in 
a work status less than 160 
hours during the award pe-
riod will not receive a payout.
•  Pathways Program person-

nel are not counted as being in a 
work status for GAP purposes, 
since they are in a training, and 
not work, status.

To compute hours in a work 
status, the following hours are 
included: annual leave, military 
leave, administrative leave of six 
hours or less, travel comp taken, 
comp time taken, holiday leave, 
jury duty, home leave for deploy-
ments, law enforcement leave, 
restored annual leave hours, con-
tinuation of pay, excused absence 
leave, time off awards, holiday 
worked hours and leave without 
pay due to military active duty.

Hours excluded from work 
status are: sick leave, all other 
leave without pay, donated leave 
and administrative leave in ex-
cess of six hours.

Group Award Program 
eligibility requirements

by Pam Robertson
ANAD DRM

Current GAP payout totals
Performance to Promise - $180
Productive Yield

• Direct - $150
• Indirect - $99

Quality Efficiencies - $0
ISO Certifications - $180
Safety Efficiencies

• Employee Safety Indicators 
Inspections - $180

• Safety Suggestions - $180
• Recordable Injuries - $135

Inventory - $150

Katherine Hammack, the assistant secre-
tary of the Army for Installations, Energy and 
Environment, toured Anniston Army Depot 
Aug. 28.

Hammack visited the installation to dis-
cuss ANAD’s infrastructure and environmen-
tal challenges and concerns; renewable en-
ergy; the Defense NonTactical Generator and 
Rail Equipment Center, an ANAD component 
located on Hill Air Force Base in Utah; and 
community leadership and outreach.

The commanding general of TACOM Life 
Cycle Management Command, Maj. Gen. 
Gwen Bingham, joined Hammack on the tour, 
which included the installation’s Combat 
Vehicle Repair Facility, Powertrain Flexible 
Maintenance Facility, Turbine Engine Shop 
and the Small Arms Repair Facility.

Photo by Mark Cleghorn

TACOM Commanding General Maj. Gen. Gwen Bingham, left, and Assistant Secretary of the Army Kather-
ine Hammack listen as Depot Deputy to the Commander Michael Burke, right, talks about overhauling the 
M2 machine gun at the installation’s Small Arms Repair Facility.

Photo by Mark Cleghorn

ANAD Commander Col. Martine Kidd, left, and Depot 
Director of Production Jeff Simmons discuss Stryker 
reset operations with Assistant Secretary of the Army 
Katherine Hammack.

from Staff Reports
ANAD PAO

Hammack, Bingham tour ANAD
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Keep personnel info current
All employees should ask themselves the following ques-

tions:
•  Is your personnel information current?
•  Are your beneficiary forms up-to-date?
•  Did you know there are four designations of beneficiary 

forms?
•  Have you moved recently?
•  Is your emergency contact information up-to-date?

Why is it important to keep your personnel information up-to-
date?

A completed and witnessed designation of beneficiary form, 
with rare exception, may override any designation of benefi-
ciary stated in a will.

It is very important, therefore, for employees to periodically 
review records to validate whether or not a completed designa-
tions of beneficiary form is on file and, of course, to determine 
whether or not the designation should be canceled or changed.

This is even more important in the case of divorce, legal 
separation, death of a family member, etc. A new form will au-
tomatically supersede any prior form completed.

In the case of an employee who resigns or otherwise leaves 
government work and does not withdraw retirement contribu-
tions, it is important to have a designation of beneficiary form 
completed for any refund of retirement contributions in the 
event of death prior to electing a deferred annuity.

In this situation, Civil Service Retirement System or Fed-
eral Employees Retirement System contributions will be re-
funded as a lump-sum death benefit.

If designations of beneficiary forms are up-to-date, the 
Office of Personnel Management will be able to contact the 
individual(s) identified regarding death benefits.

If a designated beneficiary is not listed for your Thrift Sav-
ings Program, Federal Employees’ Group Life Insurance, un-
paid compensation or the lump sum payment of retirement con-
tributions, by law those benefits will automatically be paid in 
the following order of precedence:

•  To the widow or widower 
•  To a child or children in equal shares, with the share of 

any deceased child distributed among the descendants of that 
child 

•  To the employee’s parents (or parent)
•  To the executor or administrator of the estate
•  If none of the above, to the next of kin who may be en-

titled under the laws of the state at the time of death.
If this order of precedence is acceptable, you do not have to 

fill out any designations of beneficiary forms.
Everyone, at some point in time, is touched by a tragic 

event(s). In that situation, emergency contact information is 
crucial in order for the depot to check on your safety and well-
being.

Ensure your supervisor has your current address, phone 
number and emergency contact information.

Make it a priority to ensure information is up-to-date. Em-
ployees may view beneficiary forms in their electronic Official 
Personnel Folder at https://eopf.nbc.gov/opm/.

CPAC reminds employees about updating personnel info, 
using MyBiz and the upcoming Federal Benefits Open Season

MyBiz+ allows employees to update information
Department of Defense civilian employees have 

an interactive online destination for their Human 
Resource-related information: MyBiz+.

The website is easy to access, easy to navigate, 
easy to understand, more intuitive and more interac-
tive.

Two key products are the Civilian Career Report 
and the ability to retrieve data about past employ-
ment in other DoD components.

MyBiz, the online self-service tool, has served 
employees and managers over the years to access 
information, important to them.

MyBiz+ is the source for all employees, supervi-
sors and managers to view and update their personal 
and human resources-related information. MyBiz+ 
benefits all employees by providing a variety of 
interactive tools to manage career information and 
plan for the future.

MyBiz+ is available to all DoD civilian employ-
ees through the DCPDS Portal at https://compo.
dcpds.cpms.osd.mil/.

MyBiz+ provides a foundation that is employee-
centric, coupled with design features that are intui-
tive, interactive and can be personalized.

Some of the features and products to assist su-
pervisors and managers include:

•  Easy to understand descriptions of data ele-
ments

•  Civilian Career Report, a custom report cre-
ated by the employee

•  SF-50 retrieval, including employment at oth-
er DoD Components

•  Personalization of MyBiz+ homepage view
For more information about DCPAS and the 

products and services provided, visit www.cpms.
osd.mil.

Updating emergency contact data in MyBiz
Did you know?

An employee may document their emergency 
contact data in MyBiz. An employee can access this 
by going into My Biz, selecting “Update My Info” 
and then clicking on “Emergency Contact Informa-
tion.”

Employees can list a primary and alternate emer-
gency contact.

All employees should enter their emergency 
contact information into this database and provide a 
hard copy to their supervisor.

It only takes a few minutes to complete.
This will ensure your loved ones are notified in 

case of an emergency.
Your local Civilian Personnel Advisory Center 

strongly encourages you to take a few minutes out 
of your schedule to register and/or update your data.

Employment verification in MyBiz
The Employment Verification Tool is available 

for verification of employment and/or salary infor-
mation.

All appropriated fund and non-appropriated 
fund employees can use the Employment Verifica-
tion Tool via their MyBiz account. Employees are 
responsible for providing proof of their employment 
and/or salary information to organizations or per-
sons making the request.

MyBiz may be accessed through the Civilian 
Personnel Online website at http://cpol.army.mil/

Employees may have to register their Common 
Access Card before being able to log in to MyBiz.

For additional information, contact CPAC at 
Ext. 7860.

Open season for Appropriated Fund will begin 
Monday, Nov. 9, and run through Monday, Dec. 14, 
with a benefits election effective date of Jan. 1, 2016.

The Anniston Army Depot Appropriate Fund 
Health Fair will be Oct. 27 from 9-11:30 a.m. in 
Bldg. 411 on the East side of depot and from 2-3 
p.m. in Bldg. 1530 on the West side of depot.

For questions concerning the Appropriated Fund 
Open Season, contact Kelly Smith-O’Hara at Ext. 
7860 or visit www.opm.gov/healthcare-insurance.

Note:
During open sea-

sons, employees will 
be able to make any 
changes to their health 
insurance, without ev-
idence of insurability 
or a qualifying event.

MYBIZ INFORMATION

2015 Federal Employee Health Benefits Open Season begins November 9
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OCTOBER IS DISABILITY EMPLOYMENT AWARENESS MONTH

National Disability Employment Awareness 
Month is a campaign which raises awareness 
about disability employment issues, such as hiring 
practices of disabled employees and educational 
opportunities.

Disability Awareness Month is a good time to 
raise awareness of the valuable contributions of 
America’s workers with disabilities.

This is also a time to reflect on the changes 
made in disability awareness laws and how the 
federal government has adjusted their facilities 
and employment practices to adhere to new and 
revised regulations.

According to Disabled World, an independent 
Health and Disability news source, disabilities af-
fect hundreds of millions of families in develop-
ing countries. Currently, about 10 percent of the 
total world’s population, or roughly 650 million 
people, live with a disability.

We now have many individuals working lon-
ger, which may require additional accommoda-
tions to assist employees in performing the job 
duties for which they were hired. This is known as 
providing reasonable accommodations.

There has also been in increase the number of 
students with disabilities in the higher education 
system.

Individuals with disabilities are traveling 
more, with assistance provided as needed based 
on their impairment, whether visual, hearing, 
walking or standing.

This year’s Disability Employment Awareness 
Month theme, according to the U.S. Department 
of Labor, is “My Disability Is One Part of Who 
I Am.”

Congress enacted a law in 1945 declaring the 
first week of October each year as “National Em-
ploy the Physically Handicapped Week.”

In 1962, the word “physically” was removed 
to acknowledge the employment needs and contri-
butions of individuals with all types of disabilities.

In 1988, Congress expanded the week to a 
month and changed the name to National Disabil-
ity Employment Awareness Month.

Anniston Army Depot observes this special 
emphasis event annually.

Each year, the installation’s Equal Employ-
ment Opportunity Office informs the workforce 
by use of posters placed in strategic areas through-
out the depot, by discussing this special empha-
sis month on The Morning Show and hosting a 

luncheon, which spotlights 
an employee who shares their 
story as a disabled employee.

The depot’s disabled employees 
help make up the workforce at An-
niston in various positions. We should 
all take pride in them and appreciate their 
support.

It is important to recognize that everyone 
plays a part in ensuring our workforce is inclusive 
and that every person is recognized for their abil-
ity, instead of their disability.

Sources:
Job Accommodation Network: https://askjan.org/
U.S. Department of Labor: http://www.dol.gov/
Disabled World: http://www.disabled-world.com/

ANAD, nation observe Disability 
Employment Awareness Month

Disability Employment Awareness 
Month Luncheon planned

The Equal Employment Opportunity Of-
fice will host a luncheon for Disability Em-
ployment Awareness Month Oct. 29 from 
11:30 a.m.-1 p.m. at the Berman-Varner 
House.

Menu:
Choice of chicken breast or roast beef
Green beans
New potatoes
Rolls
Strawberry cheesecake
Tea and water

Cost: $10
Tickets are available through directorate 

secretaries, Nichols Dining Facility, DeSoto 
Pastime Center and the EEO Office.

Speaker: Randy Heflin, Director of Informa-
tion Management

from Brenda Montgomery
ANAD EEO Office

David Haynes is a team 
player.

Throughout the years, he 
has played softball, basketball 
and volleyball - all sports he 
enjoys because he is part of a 
team.

In softball, he played his fa-
vorite position, center field, be-
cause, as he says, “I was back-
ing up my teammates.”

That same attitude is reflect-
ed every work day at Anniston 
Army Depot.

Here, Haynes is part of the 
recycling team. He and his co-
workers retrieve and sort card-
board, paper, aluminum cans 
and other recyclables as well as 
furniture for sales at the recy-

cling yard.
He knows how important 

his job is to the installation’s re-
cycling efforts.

“You know the middle link 
in a chain, which holds it to-
gether - that’s me,” said Haynes.

He began work at ANAD 
Aug. 10, 1992, after learning 
about the job through The Arc 
of Calhoun and Cleburne Coun-
ties, where he was employed at 
the time.

“They knew I was a good 
worker,” said Haynes. “Every-
one knows that.”

At the time, Thelma Mc-
Cullough was supervisor over 
the depot’s recycling program. 
Haynes said she taught him the 
importance of taking care of 
his customers, a lesson he still 
practices daily.

Photo by Jennifer Bacchus

David Haynes, left, and the Recycling Center business manager, LaNoah 
Ealy, pose beside bales of cardboard.

Haynes a vital part of recycling team
by Jennifer Bacchus

ANAD PAO
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Heard around the depot...
TRACKS asks:

“What will you do with your GAP funds?”

“I will buy Christmas presents 
for my kids.”

Jason Vaughn
Directorate of Production
HME Mechanic

“I’m going to let my wife handle 
it.”

Earl Wood
Directorate of Production
HME Mechanic

“I will probably go visit my 
mom.”

Renee Favors
Directorate of Family and 
Morale, Welfare and Recreation
Secretary

“I’m going to buy Christmas 
gifts for my three children.”

Jason Kroell
Directorate of Production
Welder

How many times have you 
said you need to change your 
smoke detector batteries, get the 
fireplace chimney cleaned or 
even clean the space heaters prior 
to fall use?

Fact is, our busy lifestyle 
makes us vulnerable to forgetting 
simple tasks which could prevent 
fire danger at home or here on the 
depot.

Anniston Army Depot Fire 
and Emergency Services wants 
you to make sure the batteries 
in your smoke detectors are re-
placed, fireplaces and chimneys 
are cleaned, and that space heat-
ers operate correctly with appro-
priate clearance.

The fire prevention office 
would like you to make this your 
top priority during Fire Preven-
tion Week, Oct. 4-10.

The theme of this year’s cam-
paign, Join Us in Fire Prevention, 
focuses on proper maintenance of 
equipment and signaling devices.

According to the latest statis-
tics from the non-profit National 
Fire Protection Association, there 
were an estimated 1,348,500 re-
ported fires in 2014. This resulted 
in 3,010 civilian deaths, 17,050 
civilian injuries, and $12.5 bil-
lion in direct damage in the Unit-
ed States.

While the statistics are daunt-
ing, most home fires and injuries 
are easily preventable when we 
narrow our focus and take per-
sonal steps to increase our safety.

Remember to check your 
smoke detectors for proper oper-
ation monthly and change out the 
batteries with the semi-annual 
time change.

Fireplaces and heaters need 
to be properly cleaned and proper 
clearance should be maintained 
while they are in use.

You also should limit fire 
dangers in the home. One way to 
do this is by proactively combing 
through each room in your home 
to find signs of danger and fixing 
them.

Anniston Army Depot Fire 
and Emergency Services encour-
ages depot employees and their 
families to put their safety first 
by performing a hazards inspec-
tion during Fire Prevention Week 
at home and the workplace.

Here on Anniston Army De-
pot we require:

•  Electrical cords – make 
sure they are in good condition.

•  Large appliances such as 
refrigerators and microwaves are 
plugged directly into separate 
outlets.

•  All escape routes are free 
of clutter and easily accessible.

•  Space heaters must be 
inspected, permitted and have 
proper clearance, which is three 
feet away from anything flam-
mable. Portable space heaters 
must also be turned off when you 
leave the work area.

•  All extension cords are for 
temporary use only and used 
safely (not under carpets or 
across walking areas). Consider 
having additional circuits or re-
ceptacles added by a qualified 
electrician.

There are also a number of 
simple steps you can use to keep 

your home safe from fire:
•  Cooking: Stay in the kitch-

en when you are frying, grilling, 
or broiling food. If you leave the 
kitchen for even a short period 
time, turn off the stove.

•  Heating: Keep all things 
that can burn, such as paper, bed-
ding or furniture, at least three 
feet form heating equipment.

•  Electrical: Replace cracked 
and damaged electrical cords.

•  If you have a wood burning 
fireplace, make sure the chimney 
is clean.

•  Change batteries in your 
smoke detectors and test for 
proper function. Make sure you 
can hear the audible tone from 
every sleeping area in your 
home.

As firefighters and fire in-
spectors, fire prevention is al-
ways on our minds. We hope you 
use the checklist and home fire 
prevention tips to put your safety 
first during Fire Prevention Week 
and year-round.

The Fire Prevention Office at 
Anniston Army Depot challeng-
es the ANAD workforce to join 
us as “Partners in Prevention.” 
Think Fire Safety.

Join us in fire prevention
from Staff Reports

ANAD Fire Prevention Office



TRACKS6 October 8, 2015

On Sept. 30, the Office of Personnel Man-
agement began mailing notification letters to 
the individuals whose personal information 
was stolen in a malicious cyber intrusion car-
ried out against the federal government. Im-
pacted individuals will be notified by OPM 
via U.S. Postal Service mail. Email will not 
be used.

The letters being mailed to those 
affected by this incident will de-
scribe the comprehensive suite of 
identity theft protection and credit 
monitoring services that will be 
provided for at least three years, at 
no cost, to impacted individuals and to 
their dependent minor children.

An impacted individual is someone 
whose personal information, including Social 
Security Number, was stolen.

As we have noted before, those impacted 
by this breach are already automatically cov-
ered by identity theft insurance and identity 
restoration services.

However, the federal government is pro-
viding additional services that impacted in-
dividuals are encouraged to enroll in, free of 
charge.

The notices will contain a personalized 
identification number, which is necessary to 
enroll in the covered services.

Please note, neither OPM, nor anyone 
acting on OPM’s behalf, will contact you to 
confirm any personal information.

If you are contacted by anyone asking for 
your personal information in relation to com-
promised data or credit monitoring services, 
do not provide it.

As you know, a very large number of peo-
ple were impacted by this breach and the na-
ture of the information involved has national 
security implications as well.

OPM and the Department of Defense 
have continued to analyze the impacted data 
to verify its quality and completeness.

In this process, we determined that ap-
proximately 5.6 million of the impacted in-
dividuals had their fingerprints stolen. If an 
individual’s fingerprints were taken, this will 
be noted in their letter.

While Federal experts believe that, as of 
now, the ability to misuse fingerprint data is 
limited, an interagency working group with 

expertise in this area will review the potential 
ways adversaries could misuse fingerprint 
data now and in the future. This group will 
also seek to develop potential ways to pre-
vent such misuse.

If, in the future, new means are devel-
oped to misuse the fingerprint data, the gov-
ernment will provide additional information 
to individuals whose fingerprints may have 

been stolen in this breach.
All these factors make it important 

that we take the time necessary to 
make sure the notification process 
is carried out carefully.

We’re committed to getting this 
right. What this means is that, while 

the notifications began Sept. 30, it 
could take considerable time to deliver 

them all.
I understand many of you are frustrated 

and concerned and would like to receive this 
information soon.

My personal data was also stolen in this 
breach and I am eager to get my notification 
letter as soon as possible so that I can sign up 
for these services.

However, given the sensitive nature of 
the database that was breached – and the 
sheer volume of people affected – we are all 
going to have to be patient throughout this 
notification process.

In the meantime, please check OPM’s 
online cybersecurity resource center at www.
opm.gov/cybersecurity for updates and addi-
tional information.

This website has valuable suggestions 
about how to reduce the risk of becoming a 
victim of cybercrime, has answers to many 
frequently asked questions and allows you to 
sign up for automatic updates.

We are continually refreshing the site and 
will continue to do so as this process unfolds.

OPM and our partners across government 
are working hard to protect the safety and se-
curity of the information of federal employ-
ees, contractors and others who entrust their 
information to us.

Together with our interagency partners, 
OPM is committed to delivering high qual-
ity identity protection services to the Federal 
community.

We will continue to update you as this 
process continues. Thank you for your pa-
tience, your service to the American people 
and your continuing support.

Notifying those impacted 
by cyber intrusion

by Beth Cobert
Office of Personnel Management

Be a mentor!
Did you know Anniston Army Depot has a Mentor-

ing Program?
The installation’s mentoring program has a presence 

in 10 schools in three school systems.
If you would like to be a mentor and make a dif-

ference in the life of a child, contact Marilyn Futrell at 
256-741-5266.

Timeline for Safety Stand-down Day
Safety Stand-down Day/Employee Appreciation Day is Oct. 15. The 

Safety Office has established the following schedule for training during Safe-
ty Stand-down.

7:15 a.m. - Safety Stand-down begins with a video introduction from 
Depot Commander Col. Martine Kidd and Union President Everett Kelley.

7:30 a.m. - Safety inspections, walkthroughs and training begin per 
schedules distributed to supervisors throughout the installation. Training ends 
in each area with a supervisor wrap-up, where leaders are encouraged to re-
view safety issues in the work areas with employees and submit any work 
orders or service orders necessary to correct these issues.

11:00 a.m. - Dismissal

Note: Supervisors should have all employees’ checklists and a copy of the 
supervisor roll-up document turned in no later than Oct. 19. Industrial area 
information should be turned in to division secretaries. Office areas should 
turn their information in to the Safety Office directly.

For additional information, contact the Safety Office at Exts. 5123 or 
7541.

Anniston Army Depot will once 
again sponsor installation families 
and Calhoun County Department of 
Human Resources Preservation of 
Home Program-sponsored children 
through the Christmas Cheer pro-
gram.

This is a wonderful way to give 
your time to improve and enhance 

the quality of life of coworkers in 
need as well as children in our com-
munity.

Volunteers are needed to assist 
with Christmas Cheer from Dec. 
2-18. All volunteers must be in a 
leave status while giving their time.

Volunteers assist with:
•  Wrapping
•  Sorting
•  Stacking
•  Organizing gifts
•  Shopping 
•  Packaging
For more information, or to sign 

up, contact Amanda Mullinax, the 
depot’s Army Volunteer Corps man-
ager, at 256-235-7445 or via e-mail 
at amanda.c.Mullinax.civ@mail.mil.

Christmas Cheer volunteers needed

https://www.opm.gov/blogs/Director/2015/10/1/Notifying-Those-Impacted-by-the-Recent-Cyber-Intrusion/
https://www.opm.gov/blogs/Director/2015/10/1/Notifying-Those-Impacted-by-the-Recent-Cyber-Intrusion/
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notes from around the Track

LMP Sustainment Training Schedule
Logistics Modernization Program users who 

are interested in the following courses may 
find additional information about the fol-
lowing courses and register for applicable 
classes in the Total Employee Develop-
ment system.

These courses are open to all LMP users 
who meet the individual course prerequisites, 
which can be found in the Total Employee De-
velopment system.

There is a schedule of all courses offered in TED. All LMP 
courses for Anniston Army Depot begin with ANAD LMP.

Upcoming courses:
10/13/2015	 LMP 101, LMP Navigation, Timekeeping
10/14/2015	 Sending material to DRMO
10/19/2015	 Basic Expeditor (301)
11/16/2015	 LMP Expeditor Advanced Training
11/17/2015	 LMP 101, LMP Navigation, Timekeeping
11/18/2015	 Sending material to DRMO
12/07/2015	 Asset Management

Have an article idea for TRACKS? Call PAO at Ext. 6281!

Watch The Morning Show
The Morning Show airs live ev-

ery other Wednesday at 7:05 a.m. on 
Local Area Network channel 21.

If you have a topic you would 
like to see on The Morning Show, 
contact the Public Affairs Office at 
Ext. 6281.

If you are unable to catch the live 
broadcast, there are two ways you 
can tune in. 

Computer users may view the 
show on IPTV. It may also be seen 
on LAN channel 21 during these re-
broadcast times:

Wednesday:  10:30  a.m., noon, 
2 p.m., 4:30 p.m., 10 p.m., midnight 
and 2 a.m. (Wed. night/Thurs. morn-
ing)

Thursday/Friday:  noon  and 10 
p.m.

Next show: Oct. 14 – Brenda 
Montgomery will detail the upcoming 
Disability Employment Awareness 
Luncheon and Tim Rolfe will speak 
about domestic violence awareness.

TRACKS renewals
In adherence with Army Regula-

tion 25-51, an annual, written request 
must be on file for each off-depot in-
dividual receiving a printed copy of 
TRACKS.

If you receive TRACKS in the 
mail, wish to continue and have not 
updated your information in 2015, 
please provide your name, address 
and telephone number to the ANAD 
Public Affairs Office.

This information may be sent 
via e-mail to usarmy.anad.tacom.
list.publicaffairs@mail.mil or may 
be mailed to Anniston Army Depot, 
Attn: TAAN-SCO, 7 Frankford Ave., 
Anniston, AL  36201-4199.

Additionally, you may call the 
Public Affairs Office at 256-235-
6281 to update your information.

Note: mailed copies of TRACKS 
are only available to those who do 
not have access to copies distributed 
on Anniston Army Depot.

Employees on the installation 
who do not have regular computer 
access, may send their personal e-
mail address to Public Affairs to re-
ceive an electronic link to the news-
paper.

Anniston Army Depot’s an-
nual Combined Federal Cam-
paign has begun.

The depot’s goal for this year 
is $225,000.

These funds assist non-profit 
organizations in our local com-
munity as well as throughout the 
nation and globally.

If you are unsure who your 
work area’s key person is or 
would like additional informa-

tion about the Combined Federal 
Campaign, contact Scott Kay at 
Ext. 4587 or Amanda Mullinax at 
Ext. 7445.

$225,000 goal set for ANAD CFC

Smith
With sadness, we report 

ANAD has lost a member of 
the team.

Jesse Smith died Sept. 22, 
2015.

A heavy mobile equipment 
repairer with the Directorate 
of Production, he had more 

than 16 years of civilian ser-
vice here at the depot.

Let your voice be heard - AFAP October 29

Anniston Army Depot will host its annual Army Family 
Action Plan Conference Oct. 29, bringing together represen-
tatives of the total Army Family.

AFAP gives everyone in the Army Family the opportunity 
to influence his or her own quality of life and standard of 
living.

Issues may be submitted at the Army Community Service 
Building, Physical Fitness Center, DeSoto Pastime Center, 
via e-mail to amanda.c.mullinax.civ@mail.mil or online at 
www.myarmyonesource.com.

Veterans Day submissions
Did you serve in the U.S. Military?
TRACKS is compiling a list of depot Veterans to profile 

in the Nov. 5 issue.
Please contact the Public Affairs Office at Ext. 6281 to 

provide your name and contact information.
Additionally, the Depot Operations Office is seeking pho-

to submissions from installation Veterans for the Nov. 5 Vet-
erans Day program. Photos should be submitted to directorate 
secretaries, who will then route them to the DOO.

Photo by Jennifer Bacchus

James Spann visits ANAD
ABC 33/40 meteorologist James Spann visited Anniston Army De-
pot Aug. 28. He spoke at the retiree breakfast that morning, then 
recorded a segment for The Morning Show. At both appearances, 
Spann encouraged everyone to prepare for inclement weather 
well before it happens by maintaining preparedness kits.
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