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Anniston Army Depot’s 
Technology Integration Divi-
sion is frequently called upon 
whenever shops in the indus-
trial area have an item whose 
dimensions cannot be measured 
by shop personnel.

The reason doesn’t revolve 
around their abilities with tape 
measures, but, rather, with a la-
ser.

The Faro Laser Tracker is a 
portable precision Coordinate 
Measuring Machine. The depot 
also has a portable CMM with 
a multi-axis, articulating arm 
ruggedized for shop use.

Complicated measurements 
are often needed for repairs to 
combat vehicles. These portable 

measuring machines use point 
probing with laser sights and 
robotic arms, coupled with soft-
ware, to create a “point cloud” 
of the area being checked. This 
makes it possible to perform di-
mensional analysis or geomet-
ric dimensions and tolerance 
measurements.

The depot has nine CMMs, 
four of which are portable, 
enabling employees to make 
critical measurements at the job 
site.

“These machines can mea-
sure accurately to within the 
width of a hair,” said Brian An-
derson, chief of the Technology 
Integration Division.

Drue Snow, a mechanical 

Measurements made 
easy with machines

by Jennifer Bacchus
ANAD PAO

• See LASER page 3
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Charles Chatman overhauls an X1100 transmission used in the M1 family of vehicles in the depot’s Powertrain 
Transmission Facility. Due to the impending end of furloughs, employees have returned to normal work schedules.

Furlough cut short
Savings, reprogramming 
enable furlough reduction

Normal work schedule 
resumes at ANAD

WASHINGTON, Aug. 6, 2013 – Savings and 
the ability to reprogram funds made possible the 
announcement by Defense Secretary Chuck Ha-
gel that unpaid furlough days for about 650,000 
civilian employees are being reduced.

Hagel signed a memo cutting furlough days 
for Defense Department civilian employees from 
11 to six. This means the furlough will end Aug. 
17 for most employees.

Effective immediately, furloughs are over 
for all DoD Education Activity personnel on 
10-month contracts -- mostly teachers and support 
personnel working in the activity’s school system 

Anniston Army Depot personnel, like others 
within the Department of Defense, received good 
news Aug. 6. That’s the date Secretary of Defense 
Chuck Hagel announced the end of furlough for 
most civilian employees.

With the most recent reduction, furlough days 
were condensed from 11 to six (88 hours to 48 
hours) and the depot reverted back to its normal 
5-4-9 work schedule on August 11.

ANAD’s two major tenants will return to 
their normal operating hours beginning Aug. 19. 
The Anniston Munitions Center will move back 
to working four 10-hour days, Monday through 

• See WORKLOAD page 3• See FURLOUGH page 3

by Jim Garamone
American Forces Press Service

by Clester Burdell
ANAD PAO

Inside TRACKS
Employment Verification

The Civilian Personnel Advisory Center details 
methods employees can use to confirm employment.
See article on page 2.

Chemical change
An environmentally friendly chemical is being 

tested for use in the Nichols Industrial Complex.
See article on page 4.

Flammable lockers
Do you know how to properly store flammable 

materials? Double check yourself and your shop with 
this information.

See article on page 8.



Employees have three available websites,  
the Civilian Personnel On-Line (CPOL), Army 
Benefits Center for Civilians (ABC-C) and the 
Civilian Human Resources Agency (CHRA) to 
access the Employment Verification Tool. 

Self Service My Biz - Employment 
Verification enables employees to securely and 
conveniently release, via e-mail, employment 
and/or salary information to an external 
organization or person. 

The Employment Verification Tool is available 
to all Army civilian employees via links through 
the CPOL, ABC-C and the CHRA websites. The 
following links will direct employees to My Biz 
in the Defense Civilian Personnel Data System:

• CHRA Website/GPS: The user can search 
GPS using the phrase Employment Verification 
or go directly to the information via http://www.
chra.army.mil/hr/tools/gps/view.asp?ID=788.

• CPOL Website: Access Benefits and 
Entitlements, which leads to the Employment 
Verification link, http://cpol.army.mil/library/
benefits/2013-EV.html. This will direct the user 
to the Employment Verification information.

• ABC-C Website: Via the https://www.

abc.army.mil/ link under Useful Links on the 
right hand side of the page, users will find 
Employment Verification. Users can then access 
the link which will lead them to http://cpol.army.
mil/library/benefits/2013-EV.html

The direct link for employees to log into My 
Biz, via DCPDS Portal is: https://compo.dcpds.
cpms.osd.mil/.

The Anniston Army Depot 
Logistics Modernization Program 
Site Command Center, or SCC, is 
an essential part of sustainment.

One of the help desk’s many 
roles is assisting customers and 
managing calls. When a call or e-
mail is received at the SCC help 
desk, it is transferred to the ap-
propriate Management Analyst or 
business area expert.

At that time, a help ticket is 
logged into the LMP Web Desk 
Portal Logistics Issue Tracker 3 
and assigned a call number.

Help desk personnel then re-
view the issue and determine if it 
can be resolved at the depot level 
or if it needs to be escalated to 
Computer Science Corporation 
for resolution.

If the issue can be resolved lo-
cally, a team member will remote 
to the customer’s desktop or pro-
vide on-site support.

If the issue is given to the CSC 
help desk in Marlton, NJ, it will be 
assigned a new ticket number, de-
noting CSC’s receipt of the issue.

CSC business team leads re-
view and analyze the issue and 
rank it based on mission essential-
ity and compliance. Rankings de-
note the importance of the ticket 
against the entire list of Enterprise 
issues.

The ticket is then assigned a 
Change Requirement Data Base 
number, which denotes the issue 
has been reviewed and deemed a 
requirement.

Business team leads and CSC 
analysts then determine the cost 
estimate, or man-hours needed to 
perform the work.

C S C  p l a c e s  t h e  t i c k -
et into one of two categories: 

break fix or 
new require-
ment.

If the cost is de-
termined to be below 
240 hours, it will be as-
signed to the correct business 
area team for resolution.

If the cost is estimated to be 
more than 240 hours, the ticket 
will be sent to the Lead Army 
Materiel Command Integration 
Support Office and entered into 
the Status Tracking and Report-
ing System database, waiting for 
funding.

The STARS work group mem-
bers and business team leads meet 
yearly to develop a good, enter-
prise-wide requirements list for 
prioritization of tickets for fund-
ing.

The LMP SCC lead attends 
weekly triage calls in multiple 
business areas. If ANAD has a 
ticket impacting production, we 
stress the importance of getting 
the ticket added to a Production 
Support Solution Extension list.

Once the ticket is added, CSC 
will start the resolution process.

The ANAD SCC Lead moni-
tors ticket progression and up-
dates the Logistics Issue Tracker 
3 each time a significant action 
takes place.

After ticket resolution, a test 
script is performed by CSC and 
forwarded to all sites for review, 
testing and concurrence.

Customers are notified when 
resolution is complete and the 
tickets are closed. Ticket resolu-
tion could be completed in one 
day or several years depending on 
the ranking, funding or technol-
ogy.

The depot’s help desk number 
is Ext. 5671.

Do you know how to verify 
your employment at ANAD?

This newspaper is an authorized publication for 
members of the U.S. Army. Contents of TRACKS are 
not necessarily official views of, or endorsed by, the 
U.S. Government, Department of Defense, Depart-

ment of the Army, or Anniston Army Depot. 
TRACKS is published biweekly using desktop 

publishing on recycled paper and on the Internet by 
the Commander, Anniston Army Depot.

The editorial office is located in the Abrams 
Building, Room 358, telephone 256-235-6281 (DSN 
prefix 571) or FAX 256-235-4695. TRACKS invites 

comments and contributions from its readers. Ad-
dress e-mail to: usarmy.anad.tacom.list.publicaf
fairs@mail.mil and mail to: Editor, TRACKS, 
TAAN-SCO, 7 Frankford Avenue, Anniston, AL  
36201-4199. DEADLINE days are Thursdays pre-
ceding date of publication. Circulation: 5,900. 

Postmaster:  Send address changes to TRACKS, 

PO Box 2285, Anniston, AL  36202.

Commanding Officer..................Col. Brent Bolander
Public Affairs Officer...........................Clester Burdell
Editor..............................................Jennifer Bacchus
Photographer.....................................Mark Cleghorn

TRACKS2 August 15, 2013

More than just a help desk
LMP Site Command Center tracks, coordinates issues

by Joann Swanger
ANAD LMP Office from Staff Reports

ANAD CPAC

E-mail electronic Official Personnel Folder notifications
from ANAD CPAC

An Official Personnel Folder is created when an employee begins federal service and is main-
tained throughout an employee's career in accordance with the United States Office of Personnel 
Management regulations. The folder contains human resource records and documents related to 
you, as a federal civilian employee.

The electronic Official Personnel Folder simplifies an employee’s access to their own Official 
Personnel Folder.

The e-OPF system provides secure, web-enabled access for employees and HR staff members 
to view e-OPF documents. Employees are able to view only their own OPF through this secure 
system.

For those employees who have installation e-mail, the e-OPF system provides a notification 
each time a document is electronically uploaded into your folder.

The employee will receive an e-mail from: eopf_hd@telesishq.com. Take note that the e-mail 
address ends with “.com” rather than “.gov” or “.mil.” At first glance employees may think it is not 
a legitimate e-mail sender, though, in this case, it is from a legitimate sender.
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-- so the 2013 school year will 
not be affected, officials said.

In a message announcing 
the reduction, Hagel said since 
he announced the 11-day fur-
lough in May, “Congress has 
approved most of a large re-
programming request that we 
submitted, … giving us the 
flexibility to move funds across 
accounts. The military services 
have been aggressive in identi-
fying ways to hold down costs 
and we have been successful in 
shifting savings … to meet our 
highest priority needs.”

When Hagel reluctantly de-
cided to impose furloughs, the 
department faced an $11 bil-
lion shortfall. The department 
had already imposed a hiring 
freeze, cut facility maintenance 
and laid off temporary employ-
ees before making the furlough 
decision.

The cuts severely affected 
readiness – with Navy ships 
not sailing, Air Force squad-

rons not flying and Army and 
Marine Corps units not training. 
Readiness of these units was so 
endangered, leaders determined 
furloughs were the best way to 
find the last $2 billion in savings 
needed.

“But even as [Hagel] made 
the announcement, the secre-
tary said he would try to reduce 
the number of days without en-
dangering training and main-
tenance,” a senior defense of-
ficial, speaking on background, 
told reporters after the memo 
was issued.

The savings and reprogram-
ming allowed the department 
to accomplish two goals, he 
said. First, there were “mod-
est improvements” in training. 
The Air Force has been able to 
return squadrons to flying, and 
the Army has been able to fund 
organizational training. Second, 
the department was able to re-
duce furlough days.

“While this is positive news 

for the department and for our 
valued civilian workers, … 
we’re still facing some major 
challenges,” the senior official 
said. “Military readiness is de-
graded heading into 2014. We 
still need several months and 
substantial funding to recover. 
And yet, 2014 is a year that will 
feature great uncertainty, … and 
it may feature some additional 
austerity.”

The budget for fiscal year 
2014 is up in the air.

“Secretary Hagel wants to 
assure our civilian employees 
that he will do everything possi-
ble to avoid imposing furloughs 
again next year,” the official 
said.

In his memo, Hagel thanked 
the civilian workforce “for their 
patience and continued dedica-
tion to our mission during these 
extraordinarily tough times and 
for their continued service and 
devotion to our department and 
our country.”

From FURLOUGH, page 1

From WORKLOAD, page 1

Thursday, and DLA Distribution Anniston will 
return to a 5-4-9 work schedule.

The last date of furlough for most employees 
will be tomorrow, Aug. 16.

“While we are glad the furlough was reduced 
by five days, it has placed 
a financial strain on many 
employees,” said Col. Brent 
Bolander, depot commander. 
“Even as they went through 
this trying time, they never 
lost sight of our mission and 
the contributions they make 
to national security. I have 
never seen a more patriotic 
and dedicated workforce.”

Dedication and com-
mitment are just two of the 
characteristics of the depot’s 
highly skilled workforce. They’ve been asked to 
work long hours before to meet requirements, but 
never less hours.

“During the furlough period, there were em-
ployees who wanted to continue working, regard-
less of the hours they were being paid for,” said 
Michael Burke, deputy to the commander. “They 
were focused on getting the job done and this 
speaks volumes about the caliber of the work-
force.”

The depot takes pride in meeting production 
schedules, but the reduction in hours resulted in 
a delay in getting the products to the customers. 
Thus, a possible delay in completing a large num-
ber of funded programs.

“Based on the early end 
to the furlough, we should 
be able to recoup some of 
the delayed production 
we’ve experienced during 
the coming weeks,” said 
Bolander. “We also antici-
pate working overtime, due 
to production schedules we 
have between now and the 
end of the fiscal year.”

The threat of sequestra-
tion remains a possibility 
for FY14, but the depot has 

a lot of work scheduled for this period.
“This is very serious and funding is the key,” 

said Burke. “We have a significant amount of 
work planned for FY14 but we have to remain 
flexible. There are lots of questions that remain 
unanswered.” 

As additional information is received by 
the leadership, they will continue to inform the 
workforce via management, the Morning Show, 
TRACKS and town-hall meetings.

engineering technician for the 
Directorate of Engineering and 
Quality, said the devices are in-
valuable for measuring anything 
from a vehicle hull to a small 
component with accuracy to 
thousandths of an inch.

“There are jobs we are called 
to which are very large and com-
plex and certain features, such 
as parallelism, perpendicular-
ity or concentricity need to be 
checked,” said Snow. “This is 
new technology, providing a 
better and more accurate way of 
checking things.”

Snow said the coordinate 
measuring machines have been 
used often with Stryker vehicles, 
due to the unique dimensions and 
requirements of their design.

And three-dimensional, com-
puter-aided design drawings can 
be imported into the software 
used by these machine, enabling 
employees to compare real-world 

measurements to designs.
“We can see whether or not 

parts are within specifications or 
how far out of tolerance the com-
ponent is,” said Snow.

Simply measuring parts or 
vehicles in need of repair barely 
taps the capabilities of this equip-
ment.

“Sometimes, we use them 
to do reverse engineering,” said 
Snow. “They are useful when we 
are working on a prototype or 
trying to make a part or fixture.”

Snow explained one of the 
FaroArms was used in the tur-
ret trainer program to determine 
placement of components as well 
as to generate design drawings.

The machines also come in 
handy for quality checks, es-
pecially if a report is needed to 
verify parts conform to specific 
tolerances. They’ve even assisted 
with placement of large equip-
ment.

From LASER, page 1
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Drue Snow of the Directorate of Engineering and Quality measures a turret 
component in the depot’s Combat Vehicle Repair Facility.

“I have never seen a 
more patriotic and 

dedicated workforce.”
~Col. Brent Bolander

ANAD Commander



This month, Anniston Army 
Depot made great strides in re-
ducing or eliminating an envi-
ronmentally hazardous chemi-
cal, P-D-680.

The military specification 
for dry cleaning degreaser P-D-
680 have changed, replaced 
with PRF-680.

The updated specification 
calls for degreasers that contain 
less than 0.5 percent Dichloro-
benzene, Benzene and Trichlo-
roethylene.

ANAD is currently testing a 
PRF-680 compliant degreaser in 
a few shops to validate its clean-
ing capability.

“The chemical we are cur-
rently testing, has no Benzene 
or trichloroethylene,” said Patty 

Dodson, an environmental engi-
neer with the Directorate of En-
gineering and Quality.

Dodson said the purpose of 
ANAD’s recent change from 
P-D-680 is primarily to mini-
mize the risk of exposure by 
employees. The new chemical 
eliminates the hazardous air pol-
lutants and has no odor, both of 
which were problems with P-D-
680, especially in shops with 
poor ventilation.

So far, testing has shown 
the new degreaser works just 
as well as P-D-680, however, 
because it is more refined, it is 
more expensive.

To solve the problem of cost, 
DEQ is retrofitting filters on ex-
isting cleaning vats to remove 
contaminants from the degreas-
er, allowing it to be used mul-
tiple times.

DEQ engineers hope to only 
have to change it our once a 
year, by using the filtration sys-
tem.

The depot has approximate-
ly 60 vats utilizing these prod-
ucts. In fiscal year 2012, 51,532 
gallons of P-D-680 were used 
on the installation. That amount 
is slowly decreasing as vats are 
fitted with filtration systems and 
contracts are approved for the 
new chemical compound.

Stacy Thornton, a lead man 
in one of the depot’s artillery re-
pair shops said employees in his 
building use the new degreaser 
on everything kept in-house and 
remove a majority of the grease 
from parts destined for other 
shops with it.

“It is working really well,” 
said Thornton. “The smell is 
much better also.”
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Daniel Griffin cleans parts using a new degreasing compound in a depot 
artillery repair shop.

Depot degreaser becoming employee, environment friendly
New cleaner being tested

by Jennifer Bacchus
ANAD PAO

from DOIM

It is critical that all computer users encrypt any e-mail 
message containing Personally Identifiable Information, or 
PII.

Stop and think before you click send.
To encrypt a message, click on the envelope with the 

blue lock at the top of your message window.
After clicking send, the message classification screen 

will appear. Click in the FOUO box and click the down 
arrow in the Other block then select Protected By Privacy 
Act.

This will display Caveats: FOUO//PROTECTED BY 
PRIVACY ACT in the body of your e-mail.

The goal is to eliminate sending personal information 
electronically, for example through e-mail messages or at-
tachments.

When you cannot avoid sending personal information 
electronically, please minimize the information you send 
and utilize the guidelines found below. PII is all informa-
tion able to be used by any person to distinguish, trace or 
identify another individual.

PII includes: private phone numbers, private e-mail ad-
dresses, home residence, a person’s name, social security 
number, driver’s license number, date and place of birth, 

a mother’s maiden name, and the names of family mem-
bers. PII also includes financial information such as payroll 
data, banking accounts, and credit/debit card information. 
Digital identities and biometric data, such as fingerprints, 
are also PII. Messages containing the following types of 
information should be encrypted:

• For Official Use Only (FOUO)
• Privacy Act/Personal Information
• Technical and Contract Data
• Proprietary Information
• Foreign Government Information
• Financial Information
• Source Selection Information

Steps to Safeguarding Personally Identifiable Informa-
tion:

1. Store privacy information secured in a locked con-
tainer at all times. Do not leave the key in the file cabinet. 
Secure it.

2. Never leave privacy data on your desk unattended.
3. Consult the DOIM Service Center at extension 4357 

for instructions on use of laptops.
4. Do not collect PII without authorization/official need 

to do so.
5. Do not distribute or release PII to others unless you 

are convinced they have an official need to know. When in 

doubt, contact your Supervisor or the Depot Privacy Act Of-
fice.

6. Do not maintain records longer than permitted by 
Army Records Information Management System (ARIMS).

7. Do not destroy PII before the disposition designated 
by ARIMS.

8. Do not transmit PII electronically unless absolutely 
necessary. You must keep PII data to a minimum and use 
CAC encryption to transmit. Reflect “FOUO-Protected By 
Privacy Act” in message traffic containing PII.

9. Do not place PII on shared drives or other shared me-
dium.

10. Using ground mail, never indicate on the outer enve-
lope that it contains Privacy Data.

11. Do not dispose PII in a regular trash can; or recycle 
containers unless the data being recycled will be pulp shred-
ded and escorted to the recycle office.

12. Acceptable disposal methods are de-composition, 
pulping, and pulverizing.

13. Report loss or suspected compromise of privacy act 
information to your Supervisor or Depot Privacy Officer im-
mediately.

14. Please maintain this information for future reference.
For questions or clarification contact the depot privacy 

officer at Ext. 4741.

When sending e-mail, use caution with PII
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from the National Women’s History Project

In 1971, at the strong request of Rep. Bella Abzug, the U.S. Con-
gress designated Aug. 26 as Women’s Equality Day.

The date was selected to commemorate the 1920 passage of the 
19th Amendment to the Constitution, granting women the right to 
vote.

This was the culmination of 
a massive, peaceful civil rights 
movement by women, which had 
its formal beginnings in 1848 at 
the world’s first women’s rights 
convention, in Seneca Falls, NY.

The observance of Women’s 
Equality Day not only commem-
orates the passage of the 19th 
Amendment, but also calls atten-
tion to women’s continuing ef-
forts toward full equality.

Workplaces, libraries, organi-
zations and public facilities now 
participate with Women’s Equal-
ity Day programs, displays, video 
showings or other activities.

Below is the text of the Joint 
Resolution of Congress, 1971, 
designating Aug. 26 of each year as Women’s Equality Day.

WHEREAS, the women of the United States have been treated 
as second-class citizens and have not been entitled the full rights and 
privileges, public or private, legal or institutional, which are available 
to male citizens of the United States; and

WHEREAS, the women of the United States have united to assure 
that these rights and privileges are available to all citizens equally 
regardless of sex; and

WHEREAS, the women of the United States have designated Au-
gust 26, the anniversary date of the passage of the Nineteenth Amend-
ment, as symbol of the continued fight for equal rights: and

WHEREAS, the women of United States are to be commended 
and supported in their organizations and activities,

NOW, THEREFORE, BE IT RESOLVED, the Senate and House 
of Representatives of the United States of America in Congress as-
sembled, that August 26th of each year is designated as Women’s 
Equality Day, and the President is authorized and requested to issue 
a proclamation annually in commemoration of that day in 1920, on 
which the women of America were first given the right to vote, and 
that day in 1970, on which a nationwide demonstration for women’s 
rights took place.

Voting - 46.2 - Percentage of female citizens 18 and older who re-
ported voting in the 2010 congressional election.

• Forty-five percent of their male counterparts cast a ballot.
• Additionally, 66.6 percent of female citizens reported being reg-

istered to vote.
Source: Voting and Registration in the Election of November 

2010: www.census.gov/hhes/www/socdemo/voting/publications/
p20/2010/tables.html.

Women’s Equality Day 
celebrated Aug. 26 1. August 26th is celebrated as Women’s Equal-

ity Day to commemorate
a. the work women did during the Second World 

War
b. the anniversary of women winning the right 

to vote
c. the flappers of the 1920s
d. the contemporary women’s rights movement

2. In what year did Congresswoman Bella Ab-
zug introduce legislation to ensure that this impor-
tant American anniversary would be celebrated?

a. 1992
b. 1984
c. 1971
d. 1965

3. In what year did women in the United States 
win the right to vote?

a. 1776
b. 1848
c. 1920
d. 1946

4. How many years did it take for women to win 
the right to vote in the United States?

a. 72 years
b. 120 years
c. 20 years
d. 51 years

5. Women in most of the western states won 
the right to vote years before the Federal Amend-
ment was secured. 2010 is the 100th anniversary 
of women in Washington State winning the vote. 
California will celebrate the 100th anniversary of 
women winning he vote in 2011. Oregon will cel-
ebrate the 100th anniversary in 2012. What other 
state will celebrate the 100th anniversary of women 
in this state winning the right to vote in 2012? 

a. New York
b. Florida
c. Maine
d. Arizona

6. What was the name given to the 19th Amend-
ment to the Constitution which guaranteed wom-
en’s right to vote in the United States.

a. Abigail Adams Amendment
b. Sojourner Truth Amendment
c. Susan B. Anthony Amendment
d. Gloria Steinem Amendment

7. Women who worked for women’s right to 
vote were called

a. radical
b. immoral
c. suffragist
d. all of the above

8. The term suffragist is derived from
a. one who suffers
b. a voting tablet in ancient times
c. the Constitution
d. the Bill of Rights

9. How many other countries had already guar-
anteed women’s right to vote before the campaign 
was won in the United States?

a. 6
b. 2
c. 1
d. 16

10. What was the first country that granted 
women the right to vote?

a. Canada
b. Germany
c. New Zealand
d. United Kingdom

Women’s Equality Day quiz

LMP Sustainment Training Schedule
Logistics Modernization Pro-

gram users who are interested 
in the following courses may 
find additional information 
about the following courses 
and register for applicable 
classes in the Total Employ-
ee Development system.

These courses are open to all 
LMP users who meet the individual course pre-
requisites, which can be found in the Total Em-
ployee Development system.

Interested employees may learn more about 
these classes and receive additional information 
in TED. Additionally, in TED, there is a 90-day 
schedule of all courses offered. All courses for 
Anniston Army Depot begin with ANAD LMP

08/19/2013 LMP 101
08/19/2013 LMP Expediter
08/19/2013 LMP Navigation
09/04/2013 STO Closeout
09/17/2013 Local Purchasing
09/23/2013 LMP 101
09/23/2013 LMP Navigation
09/24/2013 LMP Timekeeping

Courtesy photo



Smith earns bachelor’s
Jasmine Smith graduated Aug. 2 with a Bachelor of Science 

in Criminal Justice from Jacksonville State University.
Her concentration during school was forensic investigations 

and she minored in psychology.
After graduation, she will attend Army basic training in Fort 

Jackson, SC.
Proud parents, pictured in the photo with Jasmine, are Bobby 

(ANMC) and Glenda Smith.

Courtesy photo
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notes from around the Track
Answers to the Women’s Equality Day quiz on page 5:

 1: b, 2: c, 3: c, 4: a, 5: d, 6: c, 7: d, 8: b, 9: d, 10: c
New gun law

On May 21, 2013, Ala-
bama Governor Robert Bentley 
signed Senate Bill 286 into law. 
Among other things, this law al-
lows those who possess a valid 
Alabama Pistol Permit to keep 
firearms stored in their vehicle 
while at work, as well as allow-
ing those who possess a valid 
Alabama Hunting License to 
store an unloaded rifle or shot-
gun in their vehicle while at 
work.

All depot employees are re-
minded this state law does not 
apply to workers or visitors on 
Anniston Army Depot. The de-
pot is exclusively federal juris-
diction and state laws, such as 
this, do NOT apply within the 
boundaries of ANAD.

The depot remains a weap-
ons-free zone. Failure to adhere 
to depot policies and regulations 
can result in disciplinary action.

Kelley retires after 35 years
Linda Kelley began working for the government in July of 

1976 at the Post Exchange on Fort McClellan. In 1978, she be-
gan her Anniston Army Depot Career as a GS-02 data transcriber 
in the Directorate for Management Information Systems.

She remained with DMIS for several years, moving up in the 
ranks to become supervisor for the Data Transcribing Branch be-
fore transferring to the Directorate of Maintenance as a quality 
circle facilitator.

Through three reductions in force, she was moved to the Di-
rectorate of Contracting for several years before being selected in 
2005 as a production management specialist for the Directorate 
of Production.

“I served two tours in Iraq. One in Balad with the 402nd 
Army Field Support Brigade and one in Taji in 2011,” said Kel-
ley, adding that she a strong military connection.

Kelley’s father served in the Army for 20 years and was a vet-
eran of the Korean and Vietnam wars. He later worked at ANAD. 
Her two sons also followed in the family military tradition.

“I am very thankful and proud to have had this opportunity to 
work at Anniston Army Depot and pray daily for both our work-
force and managers,” said Kelley.

Kelley retired Aug. 2. Because of her 35 years of continuous 
depot service, Kelley was presented a shrub at Walker Arbor.

Following retirement, Kelley is looking forward to visiting 
the beach in her recreational vehicle, spending time with her 
grandchildren and perhaps finding a job in a new career field she 
has never worked in before.

Have information for TRACKS?   
Call PAO at Ext. 6281!

Photo by Mark Cleghorn

Linda Kelley and Chuck Gunnels, the depot’s deputy director for pro-
duction management, point at the location of Kelley’s shrub, earned 
for 35 years of continuous service on the installation.

Depot ‘Warriors’ place third

Anniston Army Depot’s team for the 2013 Woodstock 5K took third place in the fastest co-ed 
team competition during the Aug. 3 race.

The fastest team is judged by the top five finishers from each team. In the depot’s case, those run-
ners were Derrick Clark with a time of 20:29, Will Williams with 21:53, Abby Nunnelly with 22:01, 
James Johnstone with 24:06 and Karena Goedde with 26:47.

The Warriors also had the second largest number of participants, 33. The first place team, Run for 
God, had 42.

Congratulations to all those who participated and finished the Woodstock 5K!

Courtesy photo
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Workshop offered by AFAP
Army Family Team Building 

is a program that offers a variety 
of free classes for civilian and 
military personnel.

AFTB is offering the follow-
ing free workshop:

Learn to Communicate/Effec-
tive Communication for Leader-
ship

• Date of training: Aug. 29
• Time: 4-7 p.m.
• Register by: Aug. 22
• Location: Bldg. 221 (ACS).
For more information and/or 

to register, please call Amanda 
Mullinax at Ext. 7445 or e-mail 
amanda.c.mullinax.civ@mail.
mil.

Blood drive
The depot’s next quarterly 

blood drive is scheduled for Aug. 
29 at the Physical Fitness Center.

Consider giving the gift of 
life. Check the LAN for the 
blood drive schedule the week of 
the blood drive.

DeSoto Pastime Center
Lunch: DeSoto Pastime’s 

kitchen is open for lunch from 
11 a.m. to 1:30 p.m. Monday 
through Friday. For to-go or-
ders, call 256-235-7160.

Socialize: Monday and 
Tuesday evenings from 3:30-8 
p.m., Wednesday and Thursday 
from 3:30-10:30 p.m. and Fri-
day from 3:30 p.m. to midnight.

Big Bingo: Bingo with 
$1,000 and $5,000 progressive 
jackpots is played each Thurs-
day at 6 p.m.

Electronic Bingo: Bingo 
is played daily starting at 3:30 
p.m.

For more information on 
events, contact the DeSoto Pas-
time Center at 256-235-7160.

Java Café East
Starbucks coffee, sandwich-

es, salads and much more are 
served Monday through Thurs-
day from 7 a.m. to 1 p.m. For 
more information or to place an 
order for pickup, call 256-240-
3526.

West Station Diner
The West Station Diner is 

open for breakfast from 8-9:30 
a.m. and lunch from 11 a.m.-
12:30 p.m.

The diner offers burgers, hot 
dogs, salads and sandwiches.

For more information, con-
tact 256-235-6586.

To find out the daily special, 
please call the menu line at 256-
235-6368.

Nichols Dining Facility
Breakfast is served from 

8-9:30 a.m. and lunch from 11 
a.m.-12:30 p.m. at the Nichols 
Dining Facility.

The dining facility offers a 
salad bar, chicken wings, chick-
en tenders, chicken sandwiches, 
hamburgers and fries. To find out 
the daily special, call the menu 
line at 256-235-6368.

For more information, call 
256-235-7127.

Next depot blood drive:
August 29

Depot dining specials
The depot’s Family and 

Morale, Welfare and Recre-
ation Division is pleased to 
offer the following specials 
at their facilities:

Java Café:
Breakfast specials: $4:
Ham or sausage, egg 

and cheese bagel with juice 
or milk

Ham or sausage, egg 
and cheese wrap with juice 
or milk

Lunch special: $5
Egg salad sandwich, 

chips, cookie and drink
Cheese Pizza $4
Pepperoni Pizza $4.50
Nichols Dining Facility 

and West Station Diner:
Breakfast special: $3:
Sausage patty, biscuit, 

two eggs and bottled juice
Lunch specials: $3:
Corn dog or hot dog 

with chips and bottled soda
All locations: 20 ounce 

sodas are $1 from 11 a.m. to 
12:30 p.m. daily.

For daily 
specials, call 
the menu line:

256-235-6368

Veterans Upward Bound Program
The Veterans Upward Bound Program is a free educational 

program for qualified veterans who were honorably discharged 
from any of the armed forces of the United States.

The program offers all eligible veterans free seminars on the 
following topics: study skills, computer usage, time manage-
ment, communication skills and career planning.

Veterans who have been out of the academic environment for 
a number of years will have their current skills evaluated. This 
evaluation will lead to a personal educational plan developed by 
the staff in consultation with the student.

Various options are available: self-paced study, tutoring or 
group study. A veteran who is or who has been enrolled in college 
courses can receive academic counseling, registration assistance, 
free tutorial services and use of the VUB computer laboratory.

All aspects of the program are designed to ensure each vet-
eran’s academic success. The three participating colleges, within 
the depot’s radius, are:

1: Gadsden State Community College, P.O. Box 227, Gads-
den, Alabama 35902

Web: www.gadsdenstate.edu/college-life/veterans-upward-
bound.php

Phone: 256-549-8286 
2: North Alabama Center for Educational Excellence, 4900-

B Century Street Huntsville, Alabama 35816
Web: www.nacee.net/programs/veterans-upward-bound
Phone: 256-372-4600
3: Georgia State University, P. O. Box 3983, Atlanta, Georgia 

30302
Web: www.oeo.gsu.edu/services/veterans-upward-bound
Phone: 404-423-1693

Attention off-depot readers of TRACKS!
Army Regulation 25-51 requires an annual, written request to be 
on file for each individual receiving a mailed copy of TRACKS. 

To continue receiving the paper, please complete the information 
below and do one of the following: 

I would like to remain on the TRACKS mailing list:

Name:        

Address:       

City/State/Zip:       

Phone Number:       

Information MUST be received by September 27, 2013.

1.) Mail this form to:
Anniston Army Depot
Public Affairs Office

Attn: TAAN-SCO
7 Frankford Ave, Bldg. 7

Anniston, AL  36201-4199

2.) Fax this form to 256-235-4695

- or -

3.) E-mail your request to 
usarmy.anad.tacom.list.publicaffairs@
mail.mil
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Do you know about your EMS?
The Environmental Management Sys-

tem, or EMS, is a system for planning and 
achieving responsible environmental man-
agement.

It is used to identify the biggest envi-
ronmental problems and make a plan to 
improve or correct them. The five core 
principles of ANAD’s Environmental Pol-
icy are:

• Conserving resources through pollu-
tion prevention and green purchasing

• Complying with environmental and 
safety laws and regulations

• Continuously improving, through in-
corporation of an Environmental Manage-
ment System, everyday business practices

• Protecting and restoring our natural 
and cultural resources

• Setting and continually reviewing 
environmental objectives and targets to 
minimize impacts on the environment by 
ANAD’s activities, processes, products 
and services

Every employee on depot is account-
able to the depot’s EMS and is liable of be-
ing questioned about it during any of the 
audits conducted here throughout the year.

In addition to familiarity with the core 
principles of ANAD’s EMS, it is important 

to know the following:
• What procedures (such as DPCPs or 

the REDBOOK) apply to your work
• The Stop-Work Clause (stop work 

immediately if something outside your 
procedure occurs)

• That you should talk to your Supervi-
sor or DRK (Ext. 6350) if you have envi-
ronmental questions

• What to do in case of a spill…Prac-
tice R-A-C-E (see Red Book, Part III Sec-
tion 2)

Knowing ANAD’s significant environ-
mental impacts is another good way to be 
prepared for an upcoming audit. Our three 
main environmental impacts are:

• Wastewater/Discharge to surface wa-
ter

• Hazardous Waste
• Air Emissions
It is a good idea for you to know and 

understand how your job impacts the envi-
ronment. Whether your work encompasses 
one of the three listed above something dif-
ferent. Knowing your job’s environmental 
impact will give you a better understand-
ing of your environmental responsibilities 
here on depot and how you can work to 
reduce work to reduce the impact created 
by your job.

Are you storing flammables correctly?
Be sure your shop has a flammable locker guidance sticker posted on all flam-

mable lockers.
These stickers are to be placed directly on your flammable lockers in order to 

make storage guidance more readily accessible and reduce the occurrence of non-
compliance in regards to storage of flammable materials.

Although we have seen improvement, flammable materials being stored incor-
rectly is still a big issue on depot.

Please check your locker for a flammable locker guidance sticker.
If the guidance sticker is missing, e-mail Lori Thomas.
Familiarize yourself with the instructions on this sticker and the regulations for 

storing flammable materials found in the Red Book.
Instances of combustibles being stored in and on top of flammable lockers are 

still being discovered throughout depot.
These materials must be removed from flammable lockers immediately.
Storing these materials in or on top of a flammable locker violates the Red Book 

regulation in Section II, Part 6.0 and can result in a violation, fine or incident/injury.
If you have any questions or concerns, contact DRK at Ext. 6350.

Recycle Drive Competition
There are only a few weeks left to bring in recyclables.
There is still plenty of time for your cost center to get involved and have a chance 

to win the prize for the 2013 depot-wide Recycle Drive Competition.
To participate, simply bring in recyclables from home in separate bags to the re-

cycle yard.
Only recyclables from home may be donated – such as plastic food containers and 

bottles, aluminum cans, newspaper, cardboard, etc.
No depot materials will be credited to the drive or the cost center which delivers it.
Clearly label your bags with your cost center, building number and a contact for 

that cost center.
Someone from Recycling should receive your donation, so the correct cost center 

receives credit.
Winners will be announced on The Morning Show in September.
For more information about ANAD’s Recycle Drive, visit the Environmental 

Awareness Program site on DRK’s SharePoint page or call Ext. 5432.

Battery collection containers
Make sure the date on your used battery container is not 90 days past the ac-

cumulation start date.
Even if you do not have any batteries in your container, you must receive a new 

sticker from the Hazardous Waste Storage Facility before the 90th date on your 
current one.

This is important to ensure regulatory requirements are met regarding maximum 
allowable storage times on site.

Containers for the collection of used batteries are available from the HWSF 
(Bldg. 527, Ext. 7409.

Batteries are only to be collected in containers issued by the HWSF and must 
bear a proper “Universal Waste” label provided by the HWSF.

Battery collection containers are to be taken to the HWSF and emptied as need-
ed to maintain container capacity.

A new sticker must be issued prior to 90 days after the accumulation start date 
on the container.

When battery collection containers are emptied at the HWSF, a new Hazardous 
Material Management System label with the current date must be placed on the 
container.

Environmental Awareness Puzzle
Answer to last edition’s Environmental Puzzle:
Across: 1.) RCRAClosed 6.) Rainwater 7.) 

HMMS 9.) Aerosol
Down: 2.) Supervisor 3.) Twice 4.) Flammable 

5.) Ninety 8.) NineOneOne

Call DRK at
Ext. 6350
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