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A wall separating the blast booth areas of the Component Rebuild Facility from the chemical vat and painting areas is one of many
facility renovations to improve quality and efficiency.

Cleaning, painting branch gets face lift

by Jennifer Bacchus
ANAD PAO

The Component Rebuild Facility
at Anniston Army Depot is receiving
a number of facility upgrades through
a fiscal year 2014-funded Sustainment
Restoration Modernization project.

A few months ago, the build-
ing’s various different functions were
spread through one large area - with
chemical vats, paint booths and blast
media areas open to each other.

Today, a new separator wall en-
closes the blast media portion of the
facility, keeping the “dirty” processes
separate from the “clean” ones.

“We will have more space on the
floor for storage and having the paint

areas separate from the blast area will
be beneficial,” said Donnie Herring,
chief for the Component Cleaning
and Painting Branch, explaining that
separating the various processes will
improve the quality of each part and
the movement of work through the
building.

“We will be combining processes
to have more of a one-piece flow,” said
Wilburn Sparks, division chief for the
Cleaning, Finishing and Painting Di-
vision.

Sparks said a small machine shop
next to the building is also being reno-
vated to convert it from the Radiator
Shop into a machining and welding
shop to support the Component Clean-
ing and Painting Branch.

“This will place welders and ma-
chinists nearby to repair parts after we
have cleaned them and before we paint
them,” said Sparks. “It will speed up
the process.”

Renovations in the building in-
clude installation of a refurbished
paint booth, a new breakroom, up-
dated bathrooms and administrative
areas, new lighting, heating and venti-
lation, fire protection upgrades, a new
general waste line and new chemical
vats with pit upgrades.

“The old paint lines needed three
to five cycles to complete the paint
process,” said Herring. “The refur-
bished one will apply the primer and

* See RENOVATION, page 4
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Preventing slips, trips, falls

Slips, trips and falls are a major cause of ac-
cidents, both on and off the job.

While some of these accidents are minor,
others are serious — resulting in disabling injuries
or even death.

Many involve days away from work.

You can prevent slip and fall accidents by
paying close attention to what you are doing and
where you are going.

Watch for these hazards:

» Obstacles in the aisle and walkways, such
as parts, pallets, empty carts, boxes, electrical
cords, hoses or trash

 Unsafe ladders or stairs

* Uneven floor surfaces and rough outside
terrain

« Slippery surfaces, such as wet concrete;
and ice at entrances and parking lots during
colder weather

* Poor lighting

If you spot any of these hazards, immediately
correct them or report them to your supervisor.
A few more safety tips

1. Don’t be in a big hurry. Never run up or
down stairs.

2. Use both hands when climbing a ladder.
Keep at least one hand and both feet on it while
working.

3. Use the handrails on stairs.

4. Don’t carry heavier loads than you can
handle. Keep your balance when you carry a load
and maintain a clear field of vision, so you can
see where you are going.

5. Put trash in its proper containers.

6. Immediately notify your supervisor of
any cracks in the flooring, holes or other hazards
in need of repair.

7. Be aware of the surface you are walking
on. Some, such as outside terrain, can’t be cor-
rected. Take extra care when walking on uneven
surfaces.
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Celebrating women’s right to vote

from Staff Reports
ANAD EEO Office

The Women’s Suffrage Movement spanned 72
years and involved thousands of women, according
to the National Women’s History Project.

On Aug. 26, the United States marks the 95th
anniversary of that movement’s great victory, the
ratification of the 19th Amendment to the Consti-
tution, which gave women the right to vote, with
Women’s Equality Day.

The barriers women have overcome to become
equal deserves be told and remembered in history
books.

“With passion and courage, women have taught
us that when we band together to advocate for our
highest ideals, we can advance our common well-
being and strengthen the fabric of our nation,” said
President Barack Obama in his 2009 proclamation
for Women’s History Month.

The Women'’s Suffrage Movement faced incred-
ible odds to gain political power against an oppos-
ing force which did not want to recognize them as
equals on any level.

While participating in protests, they were ac-
costed by mobs and some were even jailed. Yet they
persevered.

Since that time, women’s equality has made
great strides, yet, as the Defense Equal Opportunity
Management Institute says, “we are still looking to
our daughters to lead us, heal us, employ us, thrill
us on the fields of play and protect us on the fields
of battle, even though there is still an inequality and
discrimination within the work place.”

Since the 19" Amendment was ratified in 1920,
additional laws have passed, such as the Equal Pay
Act of 1963, which was intended to even the pay
gap between a man and a women.

However, in 2013 the gap between a man and
woman was still there. According to DEOMI, a full
time female worker earned 78 cents for every dollar
earned by their male counterparts.

As a society, the U.S. has made changes.

In 2013, 47.4 percent of the civilian labor force
was female and 63 percent of the social scientists
were female.

Important Women’s Equality events:

July 19, 1848: First women’s rights convention
was held in Seneca Falls, NY.

Aug. 26, 1920: The 19th Amendment was rati-
fied, giving women the right to vote.

June 12, 1948: The Women’s Armed Services

Equality

Day
Augqust 26

Integration Act enabled women to serve as perma-
nent, regular members of the Armed forces.

1971: Congress passed legislation to officially
recognize Aug. 26 each year as Women’s Equality
Day.

June 23, 1972: President Nixon signed Title IX
of the Education Amendments, which prohibits dis-
crimination on the basis of sex.

Oct. 31, 1978: The Pregnancy Discrimination
Act prohibited discrimination on the basis of preg-
nancy.

Jan. 29, 2009: President Obama signed the Lilly
Ledbetter Fair Pay Act, making it easier to chal-
lenge unequal pay.

April 2014: President Obama signed an execu-
tive order to prevent workplace discrimination and
empower workers to control negotiations regarding
their pay.

Sources:
http://deomi.org/specialobservances
http://nwhp.org/resources/
http://en.wikipedia.org/wiki/women%27 _
equality day
https://www.whitehouse.gov/administration/
eop/cwg/

Measurement for Anniston Army Depot’s Group Award Program

payout includes six areas.

For eligible personnel to receive the maximum GAP payout, all
metrics must be met. Everyone must do their part each day to achieve
these goals. These goals are attainable and are important in executing
ANAD’s mission. Current status indicates a payout of $1,299.

Performance to Promise
96-100 percent - $180
91-95 percent - $144
86-90 percent - $108
81-85 percent - $72
80 percent - $36
Less than 80% - $0
Current percentage - 104
Current payout - $180

Productive Yield

DIRECT Goal: FY16 BES Plan

1,534 hours per person.
1,600-1,615 - $150
1,567-1,599 - $99
1,534-1,566 - $49.50
Less than 1,534 - $0
Current hrs. - 1,624
Current payout - $150

INDIRECT Goal: FY16 BES

Plan 1,702 hours per person
More than 1,702 - $150
1,656-1,701 - $99
1,643-1,655 - $49.50
Less than 1,643 - $0
Current hrs. - 1,663
Current payout - $99

Quality Efficiencies
Goal: Increase EMIDAS in-
spections by 25 percent over
FY14
25 percent increase - $150
10 percent increase - $75
Less than 10 percent - $0
Current percentage - 2
Current payout - $0

ISO Certifications
ISO 18001 - $60
1SO 14001 - $60
ISO 9001 - $60
If all maintained - $180
Current payout - $180

Safety Efficiencies
EMPLOYEE SAFETY INDI-
CATORS INSPECTIONS
Goal: Each building scores 80
percent or better on inspection

More than 75 percent of
buildings - $180

60-75 percent - $118.80

50-59 percent - $59.40

Less than 50 percent - $0

Current percentage - 100

Current payout - $180

SAFETY SUGGESTIONS
More than seven percent of
employees submit safety idea -
$180
Four to seven percent of em-
ployees submit safety idea - $90
Less than four percent of em-
ployees submit safety idea - $0
Current percentage - 10
Current payout - $180

RECORDABLE INJURIES
Less than or equal to eight
per month - $180
9-10 per month - $135
More than 10 per month - $0
Current rate - 8
Current payout - $180

Inventory
EXCESS MATERIAL

Excess of less than three
percent average inventory value
- $150

Excess more than three, but
less than five percent average
inventory value - $75

Excess more than five per-
cent average inventory value
-$0

Current percentage - 0.1

Current payout - $150

This newspaper is an authorized publication for
members of the U.S. Army. Contents of TRACKS are
not necessarily official views of, or endorsed by, the
U.S. Government, Department of Defense, Depart-

ment of the Army, or Anniston Army Depot.
TRACKS is published biweekly using desktop
publishing on recycled paper and on the Internet by
the Commander, Anniston Army Depot.
The editorial office is located in the Abrams
Building, Room 358, telephone 256-235-6281 (DSN
prefix 571) or FAX 256-235-4695. TRACKS invites

comments and contributions from its readers. Ad-
dress e-mail to: usarmy.anad.tacom.list.publicaf
fairs@mail.mil and mail to: Editor, TRACKS,
TAAN-SCO, 7 Frankford Avenue, Anniston, AL
36201-4199. DEADLINE days are Thursdays pre-
ceding date of publication. Circulation: 5,900.

Postmaster: Send address changes to TRACKS,

PO Box 2285, Anniston, AL 36202.

Commanding Officer........c.cceeeueenen Col. Martine Kidd
Public Affairs Officer........ccccceverenuennd Clester Burdell
[0 [11o] SRR ...Jennifer Bacchus
Photographers........c.ccooeevvevincniennenne Mark Cleghorn
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FLIPL:s are an individual choice

from Staff Reports
ANAD DPW

The purpose of a Financial Liability Investigation of Prop-
erty Loss, often known as a FLIPL, is to document the circum-
stances surrounding the loss, damage or destruction of govern-
ment property.

The FLIPL serves two purposes. This documentation allows
for the adjustment of property books and records a charge or
relief from financial liability.

Initiating a FLIPL is an individual choice. Employees may
choose to admit liability and offer to make a cash payment or
payroll deduction, settling the charge of financial liability by
signing a DD Form 362, Statement of Charges/Cash Collection
Voucher.

If the individual refuses to initiate the FLIPL, it becomes
the supervisor’s responsibility. If the individual fails to initiate
a FLIPL after being directed to do so by their supervisor, disci-
plinary actions may be taken under AR 690-700.

The FLIPL initiation begins with the discovery of the loss
or damage. Employees should contact their directorate point of
contact or FLIPL coordinator, who will initiate the investigation
using DD Form 200 in the Army FLIPL Tracker System.

An investigation will take place when negligence or willful
misconduct is suspected as the cause and the individual does not
admit liability and refuses to make voluntary reimbursement.

The initiator of a FLIPL is typically the accountable officer
or hand receipt holder for the equipment. If they are not avail-
able, the employee with the most knowledge of the incident/
accident will serve as the initiator.

If the loss, damage or destruction of property results from
theft or pilferage, it must be reported to the Directorate of Emer-
gency Services. Reporting theft does not relieve you from finan-
cial liability.

Vehicle accidents must also be reported to DES.

During the investigation, a financial investigation officer
may be appointed if negligence or willful misconduct is sus-
pected to be the proximate cause of the loss, damage or destruc-
tion.

The financial investigation officer may be an Army-commis-
sioned or warrant officer, an Army noncommissioned officer in
the rank of sergeant first class or above, a civilian employee in
the grade of GS-7 or above or they may be senior in rank to any
person being investigated.

This individual is responsible for reviewing the property re-
cords, obtaining statements, ascertaining the facts, determining
the approximate cause, calculating the amount of loss, consult-
ing with the Legal Office and making recommendations.

The findings from the investigation must be clear and con-
cise in statement of facts, not speculation and recommendations
must be supported by, and consistent with, the findings.

Once the investigation concludes, recommendations for fi-
nancial liability could be for:

* A single individual

» Joint liability covering several individuals

* A full-amount assessment

» One month’s base pay at the time of the loss

The financial investigation officer will provide the respon-
dent with a memorandum notifying the employee of potential
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The loss of depot property which has been assigned to an employee
could wind up as a Financial Liability Investigation of Property Loss,
or FLIPL, if the employee chooses the investigatory process over
claiming responsibility and settling the financial liability.

liability and his/her rights.

The memorandum advises the respondent of their:

* Right to inspect a copy of the Army records relating to the
debt

* Right to legal advice

* Right to submit rebuttal statements or evidence

* Right to have the financial investigation officer consider
a rebuttal

Adjudication begins upon the receipt of liability from the
FLIPL coordinator or the investigating officer, as appropriate.

A Legal Summary Review will be performed when an as-
sessment of financial liability is sought. All affirmations are au-
tomatically sent to the Legal Office.

After an approval for the recommendation of financial li-
ability, the respondent has the right to request reconsideration
within 30 days of notification of financial liability.

There are time constraints to keep in mind when handling
FLIPLs:

* Discovery — The employee has 15 days to initiate a FLIPL.
This includes five days to search for the missing equipment, find
it and replace it or pay for it, plus 10 days to gather dates and
circumstances related to the loss, damage or destruction.

* The financial liability investigation officer’s analysis and
recommendation — 40 days

* Adjudication — 20 days

The total processing time, within guidelines by AR 735-5, is
75 days. The employee then has 30 days to submit a request for
reconsideration of the approved liability.

In-kind replacement is one way employees may make
amends. Through this process, the employee replaces the
item(s) missing, with the approval of the accountable tool con-
trol officer, instead of processing the FLIPL.

For additional questions about FLIPLs at Anniston Army
Depot, please contact the depot FLIPL coordinator at Ext. 7804,
the GMPO financial liability officer at Ext 5033 or your direc-
torate’s FLIPL point of contact.

Are you
licensed?

from Staff Reports
ANAD Safety Office

Just as you need a license to operate
a motor vehicle on public highways, you
need a license to operate a forklift, com-
bat vehicle or any other material handling
equipment on Anniston Army Depot.

Licensing is a quick and easy way to
prove an employee’s qualifications to oper-
ate vehicles while on the depot.

The license, OF 346, identifies the em-
ployee and shows the date of issue, date
of expiration and what equipment the em-
ployee is authorized to operate.

To obtain a license, the employee must
have a valid state driver’s license, pass a
physical and participate in a training pro-
gram.

Licenses are required on all classes of
vehicles as well as any electric, diesel or
gasoline engine driven equipment. This
covers everything from forklifts to over-
head cranes to weed eaters.

While it is the employee’s responsibili-
ty to keep their license current, supervisors
should keep a license roster in their Go-to-
Resource Book and review it periodically
to determine which employees need train-
ing.
When initially applying for a license,
employees must pass a physical. They will
operate as a trainee for a period of time
under close supervision of the responsible
supervisor or designated trainer.

After successful completion of the
training period, the employee is tested
and issued a license by the depot’s mobile
equipment driver tester.

Licenses are issued for a period up to
three years.

For more information about this pro-
cess, contact the mobile equipment driver
tester at Ext. 6101, refer to Depot Process
Control Procedure 36 for details on combat
vehicles and test track operations, speak
with your supervisor or call the Safety Of-
fice at Ext. 7541.

Have an article idea for

TRACKS?
Call PAO at Ext. 6281!
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Co-op coordinators, coaches tour Pathways

from Staff Reports
ANAD Operations Office

Eleven local high school cooperative education coor-
dinators and Gadsden State Community College career
coaches visited Anniston Army Depot Aug. 4.

The visit consisted of an ANAD and Pathways Pro-
gram overview followed by a tour of the installation’s
Small Arms Repair Facility, Combat Vehicle Repair Facil-
ity, Morning Show studio and the Emergency Operations
Center.

The educators who participated in this event will have
a vital role in the success of the incoming 2015-2016 high
school interns, who began training here Aug. 10.

The visit enabled discussions which will allow ANAD
to improve in its role as a cooperative education employer.

The depot’s partnership with local high schools and
Gadsden State Community College equates to workforce
success.

Photo by Ben Williams

A group of educators toured the
Pathways facilities Aug. 4. Students
from their schools will be trained
here this school year.

From RENOVATION, page 1

Photo by Jennifer Bacchus

Electricians work on the wiring in the Component Rebuild Facility’s new
breakroom, which replaced three existing, outdated breakrooms.

paint in the same cycle.”

Work on the paint booth should be
complete in October, along with reno-
vations for the new breakroom.

The chemical vats will be replaced
in the final phase - beginning in the Oc-
tober time frame.

The refurbished paint booth and
new vats share a common environmen-
tal goal.

“Steam usage within the upgraded
facility will be at minimum,” said Tim
Arrington, the project’s engineer with
the depot’s Directorate of Public Works.

All the old vats will be removed,
then the pits where the vats are cur-
rently housed will be improved and new
vats and ventilation systems installed.

“The entire chemical vat area will
be reworked to include pit upgrades,”
said Arrington.

From the beginning, according to
Arrington, the Corp of Engineers proj-
ect has been coordinated with the instal-
lation’s Fire and Emergency Services
Division as well as safety, industrial hy-
giene, and environmental organizations
and the Directorate of Production.

Throughout the renovation process,
employees continued to work on parts
and equipment for the warfighters, uti-
lizing the areas not under construction
at that time.

The estimated project completion
date is the Spring of 2016, according to
Arrington.

Photo by Jennifer Bacchus

A refurbished paint booth, capable of having primer and paint ap-
plied to parts during the same cycle, will help the workload flow
more quickly through the Component Rebuild Facility.
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MWR rentals cover Varlety of outdoor needs

from Staff Reports, PAO

Anniston Army Depot’s Outdoor
Recreation has a wide variety of rental
equipment available to all eligible Mo-
rale, Welfare and Recreation patrons.

Marine equipment, such as boats, ca-
noes and kayaks; camping gear, includ-
ing tents and generators; and a wide ar-
ray of party equipment from inflatables
to grills and megaphones are all available
to rent for a day, a weekend or an entire
week.

All employees on the installation,
including contractors, as well as active
duty or retired military and their families
are eligible to rent items from MWR.

Have a party this weekend? An inflat-

able slide could be a wonderful addition,
and a large, towable grill could make
cooking for the crowd quicker and more
efficient.

Want to get away from it all? You
might consider renting an A-line camper
and other equipment to make your expe-
rience outdoors comfortable, such as a
generator and sleeping bag.

There are even games you can rent to
stay occupied on a trip, such as horshoes.

And, when you get into the great out-
doors and find a creek, river or stream
which is just perfect for kayaking, MWR
can help with that also.

Call the Outdoor Recreation Office at
256-235-7549 for additional information
or to reserve equipment.

Photos by Jennifer Bacchus

Andrew Burns secures a canoe to a trailer in preparation for a customer. Each kayak and canoe
rental come with all necessary equipment, such as personal floatation devices and oars.

A-line campers are available for rent through the depot’s Directorate of Family and Morale, Wel-

fare and Recreation.

Towable grills, enclosed trailers and a wide va-
riety of camping gear are all available to make
any outdoor event or trip a success.

I
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Wallace Grant was recently selected as the new head of the Directorate of Family and Morale, Welfare

and Recreation.

Grant named new DFMWR

by Jennifer Bacchus
ANAD PAO

The former Directorate of Community
and Family Activities has a new name and a
new director.

Wallace Grant was recently chosen to
head the Directorate of Family and Morale,
Welfare and Recreation.

Grant began his federal service in the
Army, where he spent 20 years as a combat
medic and scuba diver with Special Forces
Operations.

He retired as a first sergeant and immedi-
ately went into the field of recreation.

His first civilian position was in Germany
as an assistant manager in Morale, Welfare
and Recreation.

From there, he went to Puerto Rico where
he served as the assistant manager for the
club system.

While stationed in Puerto Rico, Grant was
chosen to attend the University of Houston in
Texas for MWR for business managers.

He then returned to Puerto Rico as the
general manager for all club systems.

In 2000, Grant was chosen as the business
manager for food and beverages for Shades of
Green, an all-services hotel in Orlando, Fla.

While there, he was promoted to the as-
sistant to the director of food and beverages.

Grant first came to Anniston Army Depot
in 2003 as the business manager for food and

beverages. Here, he ran the post restaurants
and food trucks.

He then returned to Shades of Green for
a few months before accepting a position at
Fort Hamilton in New York as the general
manager for clubs.

One year later, he was promoted to divi-
sion chief.

“I was running all the different facets of
MWR,” said Grant.

A temporary promotion there to the di-
rector of Family and Morale, Welfare and
Recreation in 2011 turned into a permanent
position in 2012.

As the new director for the depot’s DFM-
WR, Grant said his first order of business will
be to learn about the system as it stands now.

“I need to get a team together, a working
team where everyone is on the same band-
width,” said Grant.

His top priorities include the Child, Youth
and School Age Services, Recycling and re-
opening the restaurant on the west side of the
installation.

“I’m here to work with everyone and be
part of the team,” he said. “Teamwork is my
goal.”

Grant encourages the entire depot work-
force to be part of his team as well by sup-
porting the MWR facilities.

“I ask for all the help you can give the
FMWR staff to make it a better entity for An-
niston Army Depot,” he said.

Anniston Army Depot’s quarterly blood
drive will be held at the Physical Fitness Cen-
ter Aug. 20 from 10:30 a.m. to 2:30 p.m.

Blood Drives are conducted in accor-
dance with Article 15, Section 5, of the Ne-
gotiated Agreement between Anniston Army
Depot and AFGE Local 1945. Depot em-
ployees, tenants and contract employees are
encouraged to donate. Remember, for every
unit of blood collected up to three lives may
be saved.

For additional information, contact Ev-
elyn Bivens at Ext. 7262 or via e-mail.

Note: Donors will be required to show
personal identification before donating. A
drivers license or depot badge is acceptable.

American
Red Cross

TIME DIR./DIV. TIME DIR./DIV.
10:30 a.m. DP - Weapons 12:30 p.m. DEQ
Systems Div. DP - Final Op. Div.
DP - Fielding Ops. DFMWR
DRM Contracting Office
DP - Tracked Sys. ANAD Command
DP - Transmission Staff Offices
Gear Drive Div. Dear Clinic
DP - Turbine Drive DOIM
Train Div. 1:30 p.m. DPM
Industrial Hygiene CPAC
DLA ANMC
ISMO Museum Supp. Ctr.
11:30 a.m. TMDE DP - Support
DCMA Equipment Div.
DRK DP - Component
DP - Recip. Drive Assembly Div.
Train Div. DP - Mfg. Div.
Contractors DP - Clean., Fin.,
DES Painting Div.
12:30 p.m. DMM DP - Stryker Div.
DPW
DINING FACILITIES
Nichols Dining Facility DeSoto Pastime Center

Breakfast: 8-9:30 a.m.

Lunch: 11 am. to 1:30 p.m. Monday

Lunch: 11 a.m.-12:30 p.m. through Friday. For to-go orders, call 256-

Menu: 256-235-6368
Phone: 256-235-7127

235-7160.

Socialize: Monday and Tuesday eve-

nings from 3:30-8 p.m., Wednesday and

Java Café East
Hours: 7 am.-1 p.m.
Phone: 256-240-3526

Thursday from 3:30-10:30 p.m. and Friday
from 3:30 p.m. to midnight.
Big Bingo: Bingo with a $1,000 pro-

gressive jackpot is played each Thursday

at 6 p.m.

235-7160.

Electronic Bingo: Bingo is played dai-
ly starting at 3:30 p.m.

For more information on events, con-
tact the DeSoto Pastime Center at 256-
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notes from around the 1185

Fellow federal employees:

It is my pleasure to serve as the 2015-
2016 Local Federal Combined Commit-
tee Chair for the 2015 Combined Federal
Campaign.

I am very excited
about the role I play
in this year’s cam-
paign, which will
begin in the next two
months.

I strongly believe
in the Combined
Federal Campaign
and am convinced
that, when federal employees generously
donate to their charities of choice through
CFC, we make the world a better place.

I serve all federal organizations in our
East Alabama District and conduct month-
ly board meetings.

Federal workers across our great na-
tion come together to support organiza-
tions and causes providing critically need-
ed services in our communities.

>CFC

Combined Federal Campaign

Every gift, no matter how large or
small, has the power to make a difference.
The CFC offers federal workers an
easy way to support charitable organiza-
tions in their com-

munity.
Participating
charities depend

upon our contribu-
tions to provide es-
sential services here
at home and around
the world.

Since the Com-
bined Federal Cam-
paign was formed in 1961, federal work-
ers have donated more than $7 billion to
tens of thousands of vetted and approved
charities.

According to the Office of Personnel
Management, CFC is the most successful
workplace giving campaign in the world.
Together, we can make the 2015 campaign
a tremendous success!

Thank you, Kimberly Smoot

Watch The Morning Show

The Morning Show airs live every oth-
er Wednesday at 7:05 a.m. on Local Area
Network channel 21.

If you have a topic or content you
would like to see on The Morning Show,
contact the Public Affairs Office at Ext.
6281.

If you are unable to catch the live
broadcast, there are two ways you can tune
in.

Computer users may view the show on
IPTV. It may also be seen on LAN channel
21 during these rebroadcast times:

Wednesday: 10:30 a.m., noon, 2
p.m., 4:30 p.m., 10 p.m., midnight and 2
a.m. (Wed. night/Thurs. morning)

Thursday/Friday: noon and 10 p.m.

Next show: August 19 - The Director-
ate of Family and Morale, Welfare and
Recreation will be showcased with discus-
sions of MWR facilities and an introduc-
tion to the new director, Wallace Grant.

TRACKS renewals

In adherence with Army Regulation
25-51, an annual, written request must be
on file for each off-depot individual re-
ceiving a printed copy of TRACKS.

If you receive TRACKS in the mail,
wish to continue and have not updated
your information in 2015, please provide
your name, address and telephone number
to the Anniston Army Depot Public Affairs
Office.

This information may be sent via e-
mail to usarmy.anad.tacom.list.publicaf-
fairs@mail.mil or may be mailed to An-
niston Army Depot, Attn: TAAN-SCO,
7 Frankford Ave., Anniston, AL 36201-
4199.

Additionally, you may call the Public
Affairs Office at 256-235-6281 to update
your information.

Note: mailed copies of TRACKS are
only available to those who do not have
access to copies distributed on Anniston
Army Depot.

Employees on the installation who do
not have regular computer access, may
send their personal e-mail address to Pub-
lic Affairs to receive an electronic link to
the newspaper.

Employees encouraged to complete climate survey

Following the Change of Command, ANAD has 30-90 days to conduct an orga-
nizational climate survey. The purpose of the survey is for awareness and is a tool
for continued development of the mission by the new commander and management.

The survey will be open for access August 3 — 31 and is conducted on a volun-
tary basis.

To access the survey, use the password provided by your directorate. Go to the
following website: https://www.deocs.net/user4/login/login.cfm

The Hard Drive Café is open for employees who do not have computer access.

Transportation to the café will be provided from 8 a.m. and 12:30 p.m. Tuesdays
and Wednesdays during August at the following building locations: 474, 130 east,
409 north, 103, 128 center, 143, 411, 106 and 131 east.

Results from this survey will allow the command to assess the organizational
climate. All surveys are anonymous and contain only demographic data of the
respondents.

LMP Sustainment Training Schedule

Logistics Modernization Program users who are interested in the following
courses may find additional information about the following courses and register
for applicable classes in the Total Employee Development system.

These courses are open to all LMP users who meet the individual course prereq-
uisites, which can be found in the Total Employee Development system.

There is a schedule of all courses offered in TED. All LMP courses for Anniston
Army Depot begin with ANAD LMP.

Upcoming courses:

08/17/2015 LMP 101, LMP Navigation, Timekeeping
09/14/2015 ANAD LMP Material Movement and Transfer Orders
09/21/2015 LMP 101, LMP Navigation, Timekeeping

Did you serve in the U.S. Military?

TRACKS is compiling a list of Veterans to profile in the Nov. 5 issue.

Please contact the Public Affairs Office at Ext. 6281 to provide your name and
contact information.

Additionally, the Depot Operations Office is seeking photo submissions for the
Nov. 5 Veterans Day program. Photos should be submitted to directorate secretaries,
who will then route them to the DOO.

Report Suspicious Activity or Behavior
| o Ve If you see something,
# A */ * say something
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Report suspicious

* ‘ , activity to
ﬂ“"‘ ‘ ANAD Security Forces
256-235-6222

See Something Say Something
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It's probably nothing, hut...

If you suspect it, report it...

People drawing, measuring
or photographing buildings

®

NO
PARKING

_Il

Cars, trucks or vans parked
in no-parking zones in front
of important buildings

Strangers asking questions
about security forces,
security procedures or
details of the depot’s
mission and workload
outside the scope of natural
curiosity

A briefcase, package or
backpack left behind

A person wearing clothes
too big or bulky for warm
weather

I you see or hear something that could he terrorist-

related, trust your instincts and call Ext. 62221




