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Anniston Army Depot welcomed its 
33rd commander Aug. 16 in a change of 
command ceremony held in the installa-
tion’s industrial area.

During the ceremony, presided over 
by Maj. Gen. Michael Terry, command-
ing general of TACOM Life Cycle 
Management Command, the depot’s 
colors passed from Col. Timothy Sul-
livan to Col. Brent Bolander.

Bolander comes to the depot from 
Afghanistan, where he served as the 
senior logistics advisor and director 
for strategic operations for the deputy 
commander support operations, NATO 
Training Mission/Combined Security 
Transition Command.

The multiple deployments Bolander 
has had in his career help him under-
stand how critical ANAD’s mission to 
overhaul and rebuild combat vehicles 
and small arms is to the warfighter, ac-
cording to Terry.

“He knows very well what you all 
do to help the warfighter,” said Terry. 
“He is a seasoned officer who knows 
what right looks like. He knows how to 
lead and, more importantly, he knows 
how to build a team and take care of 
people.”

In his remarks following the cere-
mony, Bolander thanked the workforce 
for providing him with the equipment 
he and his troops needed throughout his 
career.

“As a Soldier and a recipient of your 
products for over 25 years, it is truly a 
pleasure to put a name to a face and per-
sonally shake your hand and say thank 
you, not only for those quality products 

you have provided to our military, but 
also for your continued service and 
personal dedication and sacrifices,” he 
said.

Both Bolander and Sullivan refer-
enced the depot’s long history during 
their remarks, each taking a moment to 
comment on the installation’s promising 
future. Sullivan, however, also looked 
at the history of the depot’s workforce.

He told of his first directors’ meet-
ing in 2010, when he was introduced to 
the installation’s leadership. As each in-
dividual greeted their new commander 
they told how many years of service 
they had at ANAD. By the end of the 
introductions, Sullivan had tallied 775 
years of experience among the 17 direc-
tors.

“Needless to say, I was humbled,” 
he said. “I quickly learned that the pas-
sion and determination to be the best 
runs very deep in this organization.”

Sullivan explained the depot’s depth 
of passion and determination means 
there is well over 63,000 years of expe-
rience throughout the installation.

“We currently have the most experi-
enced workforce in the world working 
ground combat systems, Department of 
Defense bridging, towed artillery and 
small caliber weapons,” said Sullivan.

Sullivan gave credit for each success 
during his tour at Anniston to the entire 
team – from the ANAD workforce to 
TACOM LCMC and the depot’s part-
ners in private industry and throughout 
the surrounding community.

Bolander is now beginning what he 
calls his biggest challenge as the new 
commander, “getting my arms around 
this entire organization and its many 
moving parts.”

Bolander takes command of 
‘most experienced workforce’

by Jennifer Bacchus
ANAD PAO

Photo by Alyssa Hennessy, US Army Photographer

Col. Brent Bolander accepts the depot’s flag, and responsibility for its command, from Maj. Gen. 
Michael Terry, far right, during the Aug. 16 change of command ceremony as outgoing commander 
Col. Timothy Sullivan looks on.
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What do accused Fort Hood shooter Nidal Hassan, 
alleged wiki-leaker Bradley Manning and David Boone, 
the Army/NSA analyst who sold classified data to the 
Soviets, have in common?

All three displayed behavior or had personal issues 
that were indicators of possible security vulnerabilities. 
For Hassan the indicators were statements about his 
support of radical jihadist beliefs, with Manning repeat-
ed outbursts indicated severe instability and in Boone’s 
case extreme financial difficulty was a sign.

Many think these types of issues are not a concern at 
Anniston Army Depot. However, nothing could be fur-
ther from the truth.

All the above cases could possibly have been pre-
vented if potentially derogatory information, or PDI, 
had been reported early on the individuals and acted on 
in a timely fashion.

We are no different here. Information that may be 
deemed insignificant or unimportant may be the key to 
preventing loss of vital national security material or an 
act of workplace violence.

PDI is any information that may cause someone to 
question a person’s reliability, trustworthiness or loyal-
ty. It is broken into 13 different types of information: al-
legiance to the United States; foreign influence; foreign 
preference; sexual behavior; personal conduct; financial 
considerations; alcohol consumption; drug involve-
ment; emotional, mental and personality disorders; 
criminal conduct; security violations; outside activities; 
and misuse of information technology systems.

Remember, the “P” in PDI stands for potentially. 

Any of the above listed areas 
of PDI can be influenced by 
various mitigating factors, such 
as the date of an event, age of the of-
fender, life issues, successful substance 
abuse treatment, etc.

In short, any information that involves 
criminal conduct, default on financial obliga-
tions, substance abuse/addiction, mental illness, 
disregard for security policy, misuse of a government 
computer or contact with a foreign national should be 
reported to the depot’s Intelligence and Security Man-
agement Office.

Who is required to report PDI? Supervisors who 
have employees with security clearances, individuals 
who have security clearances must self-report and an 
individual’s co-workers should report any PDI to their 
supervisor or contact ISMO at Ext. 4472.

PDI is then reported to the US Army Central Clear-
ance Facility for review and determination. This review 
and determination process is called adjudication and 
does not always result in the revocation of a clearance 
or limiting access to sensitive information.

Remember, ISMO does not have discretion in re-
porting PDI to the CCF. When the PDI is discovered or 
reported, we are required to act.

However, if an individual self reports, ISMO may 
advise the employee on actions to take that can provide 
additional information or actions that can be taken to 
lessen the impact of the PDI. That is why it is impor-
tant for individuals to contact ISMO when they become 
aware of issues that may affect their clearance.

Keep in mind that timely and accurate reporting of 
PDI is not only required, it literally may be a life saver.

Reporting suspect behavior can save lives

Safety is a personal thing. It is 
not about accolades, recognition 
or awards; it’s about taking care of 
yourself and your coworkers.

While the Voluntary Protec-
tion Program process is extremely 
demanding, it will be worth every 

minute. Anniston Army Depot has al-
ways prided itself on our work ethic, 
craftsmanship, product quality, per-
formance and safety culture. To be-
come a VPP Star site, we will have to 
become much stronger, more diligent 
and work together as never before.

Team ANAD has a tremendous 
challenge, but also a great opportu-
nity to shine as never before.

T h e 
underlying 
theme of VPP 
is continuous im-
provement, exceed-
ing the standard.

Management and labor 
must embrace this opportuni-
ty to continually improve and set 
our sights on reaching the ultimate 
goal of zero – zero accidents, zero 
injuries, zero defects, zero customer 
complaints, zero missed schedules 
and zero missed budgets.

This newspaper is an authorized publication for members of the U.S. Army. Contents 
of TRACKS are not necessarily official views of, or endorsed by, the U.S. Government, 
Department of Defense, Department of the Army, or Anniston Army Depot. TRACKS is 
published biweekly using desktop publishing on recycled paper and on the Internet by the 
Commander, Anniston Army Depot. The editorial office is located in the Abrams Building 
(7), Room 358, telephone 256-235-6281 (DSN prefix 571) or FAX 256-235-4695. TRACKS 
invites comments and contributions from its readers. Address e-mail to: usarmy.anad.
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2 COMMANDER’S COLUMN

It is truly an honor 
for me to assume com-
mand of this great in-
stallation. My family 
and I look forward to 
being active partici-
pants here on the depot 
and in the surrounding 
communities for the 
next three years. 

Thank you for the 
warm welcome re-
ceived at the Change of 

Command and from the organizations that I’ve 
had the pleasure of visiting thus far.

It is the dedication and ingenious spirit that 
makes Anniston so special and vital to our na-
tion’s military.

Your reputation has preceded you, so you can 
imagine how delighted I was to become a mem-
ber of the installation who has produced qual-
ity products for our military both at home and 
abroad.

You make the depot an organization that oth-
ers have not only come to appreciate but expect 
results delivering the highest quality in the short-
est period of time.

It is my belief we can continue to be the best 
in the business for years to come.

We must continue to look forward to the 
next 10 or 20 plus years and adapt ourselves to 
that future. It is about the ability to sustain our-
selves without compromising safety and produc-
ing quality products at the lowest costs and in a 
timely manner, on or ahead of schedule.

As an active duty Soldier, I have learned to 
adapt to most situations. As civilians, I applaud 
you for being flexible while responding to the 
needs of our ultimate customer – the warfighter.

It will take each of us to continue doing what 
we are doing, and that is equipping our military 
with the vehicles, artillery and weapons they 
have come to expect.

Again, I am happy to be a member of such a 
great team, located right here in Calhoun County, 
as we all remain committed to the defense of this 
great nation.

COL. BRENT BOLANDER from Staff Reports
ANAD ISMO

The power of zero
by Daley Speer
ANAD Safety

ANAD dedication, 
spirit make 

installation vital

Do you have news for TRACKS? Call Public Affairs at Ext. 6281!
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The Anniston Army Depot Le-

gal Office was presented the Army 
Materiel Command Counsel Robert 
J. Parise Team Project Award at the 
2012 AMC Continuing Legal Educa-
tion Conference Aug. 16.

This award is intended to foster 
team spirit among the professional 
and support staff in the AMC Legal 
Community.  

ANAD’s Legal Office was recog-
nized for developing and implement-
ing a comprehensive Guidance and 
Policy Statement manual document-
ing 31 key office processes.

In creating the GPS, each staff 
member reviewed work processes us-
ing Lean principles to remove unnec-
essary steps and considered the input 
and roles of key stakeholders.

All drafts were reviewed by other 

office personnel and the product was 
finalized after extensive collaboration.

Each process was subjected to the 
principles of audience identification, 
information analysis and mapping to 
eliminate wasteful steps and enhance 
the effectiveness of each process.

“It truly was a team effort and 
through active participation by each 
office member we have buy-in to the 
success of the GPS,” said Chief Depot 
Counsel George Worman.

According to Worman, the GPS 
has resulted in a document that en-
sures accountability, improves com-
munication with clients and improves 
communication and team spirit within 
the Legal Office.

The Legal Office also earned the 
Robert J. Parise Team Project Award 
in 2005.

Legal Office wins AMC award

Photo by Jennifer Bacchus

Anniston Army Depot’s legal team was awarded the Army Materiel Command Coun-
sel Robert J. Parise Team Project Award. Pictured are team members Susan Bennett, 
Dee Chissem-Alexander, Tamula McCombs, Joseph Doyle, George Worman and Mickey 
Starling. Not pictured are Kyle Barrentine, Kathy Phillips and Polly Russell.

Photo by Jennifer Bacchus

Having a blast in the NIC
Kevin Gray cleans a transmission in a sandblasting booth at the depot’s Powertrain 
Transmission Facility. The 109,874 square-foot building, which became operational in 
May, is capable of facilitating the rebuilding of 1,675 transmissions a year at full capacity.

Résumé requirements in USA Jobs
As part of the Department of Defense hir-

ing reform initiative, all DoD components tran-
sitioned to web-based software owned by the 
Office of Personnel Management to fill internal 
and external vacancies.  

Anniston Army Depot   transitioned to USA 
Staffing March 31, using the USA Jobs website.

Following are tips for submitting a résumé 
to USA Jobs.

• If you submit a résumé with inappropriate 
material, such as photos, you will not be considered for the position.

• Your résumé may be submitted in any format into USA Jobs. You may 
copy and paste it into the provided area online or it may be scanned and up-
loaded.

• For qualifications determinations, your résumé must contain hours 
worked per week and the dates of employment (i.e., hours per week and 
month/year to month/year or month/year to present). Résumés that do not 
contain this information will be marked as insufficient and applicants will not 
receive consideration for the position.  

• If the position has an education requirement or you are qualifying based 
on a combination of education and experience or solely on education, you 
must submit your college transcripts with your application.

• For eligibility determination, you must submit a recent, non-award SF-
50 when applying for an appropriated fund position or a DD3434 for a non-
appropriated fund position in USA Jobs. Lack of submission will result in 
your application not being rated and marked as an incomplete package.

• For veterans preference determination or military spouse preference 
(MSP), you MUST submit supporting documents with your application pack-
age in USA Jobs. These documents may include, but are not limited to:  PCS 
orders and marriage certificate or a DD214 (which indicates character of ser-
vice), SF-15, VA letter and/or activation/deactivation orders.

To create a USA Jobs account, which is needed to self-nominate for a 
vacancy announcement, go to my.usajobs.gob/account/login or visit www.
armycivilianservice.com for more information.
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4 ADDITIONAL PHOTOS FROM ANNISTON ARMY DEPOT’S CHANGE OF COMMAND -- AUG. 16, 2012

Combat vehicles overhauled or repaired at Anniston Army Depot surrounded the building where the change of command ceremony was held.

Depot commanders from some of Anniston Army Depot’s sister installations joined the crowd of well-
wishers from throughout the depot and its surrounding community.

Maj. Gen. Michael Terry speaks to the audience, prais-
ing Col. Sullivan for his leadership and telling the depot 
workforce Col. Bolander is the right leader to guide the 
installation through the next few years.

Col. Brent Bolander’s wife Donna and son Austin look on as the depot’s flag 
is passed to Bolander, giving him responsibility for the installation.

Former depot commanders stand with the new installation commander prior to the ceremony. From 
left to right are: Col. (ret.) Greg Potts, Col. (ret.) Gerald Bates, Col. (ret.) Alexander Raulerson, Col. Timo-
thy Sullivan and Col. Brent Bolander.
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A large crowd of depot employees attended the ceremony while others viewed it live on the 
depot’s local area network.

A quintet representing the Army Materiel Command Band performed during the cer-
emony, playing a medley of patriotic music, the Star Spangled Banner, the AMC Song 
and the Army Song. 

The colorguard for the ceremony came from Army Materiel 
Command, the depot’s higher headquarters, located in Hunts-
ville, Ala. The four-member team was led by  Maj. Jeffery Lewis 
of the Anniston Contracting Office.

Photos by Jennifer Bacchus and 
Alyssa Hennessy, US Army

Col. Brent Bolander, right, and Depot Sergeant Major Jeffrey Marcon cut the cake dur-
ing a reception at the Berman Varner House honoring Bolander.



As September begins, Anniston 
Army Depot’s Equal Employment Op-
portunity Office will have 
a new leader, Mariah Arm-
stead.

Armstead began her 
depot career in 2008 and 
will succeed Eunice Polk, 
who retires Aug. 31 with 33 
years of federal service.

Polk came to Anniston 
in 2007 after serving for 
two years as an EEO spe-
cialist in Fort Sam Houston, 
Texas, and over 25 years in 
the Vicksburg, Miss., EEO office for the 
U.S. Army Corps of Engineers.

She said the biggest challenge she 
faced at ANAD was changing the way 
business was conducted in the EEO 

arena.
She accomplished this by encourag-

ing everyone in the office to work as a 
team.

“I knew if we worked as a team, the 
successes for EEO would be 
better,” said Polk.

Three years ago, a 
Lean event in the EEO Of-
fice streamlined the formal 
complaint process and Polk 
estimates approximately 
$1.3 million has been saved 
as a result.

“I’m leaving behind 
a capable and competent 
staff,” said Polk. “This is 
the best EEO staff in TA-

COM Life Cycle Management Com-
mand and, perhaps, in the Army.”

Armstead’s federal career also began 
with the U.S. Army Corps of Engineers. 
She spent 12 years working for USACE 

in Mobile as a secretary before transfer-
ring to New Orleans. There, she went 
from her roles in budget and finance 
and as a secretary to accepting a Depart-
ment of the Army internship with EEO 
in 2001. She had worked 
on various special emphasis 
committees previously.

After completing her in-
ternship, Armstead was as-
signed to Stuttgart, Germany 
and then Fort Hood, Texas, 
serving as an EEO special-
ist and acting EEO Officer in 
both locations.

“I’ve always wanted ev-
eryone to be treated with re-
spect, dignity and fairness. 
I believe everyone should be given op-
portunities, no matter what their back-
ground is,” said Armstead.

Armstead has two associate degrees 
from Bishop State Community College 

in Mobile - one in general education and 
the other for criminal justice – in addi-
tion to a Bachelor of Science degree in 
organizational management from the 
University of Mobile and certificates for 

welding, legal stenography 
and barbering.

“I’ve done it all,” said 
Armstead. “I know what 
it is like to work in a shop 
because I worked in ship-
yards as a welder and a la-
borer.”

Armstead said she 
would love to see the day 
when there is no need for 
the EEO office.

“I want to ultimately 
see no need for the filing of complaints 
and no need to run demographics on the 
workforce,” she said. “Unfortunately, I 
don’t foresee that happening in my life-
time.”
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notes from around the
Open Season

The Anniston Army Depot 
Appropriate Fund Health Fair 
will be Oct. 24 from 8:30 to 
11:30 in Bldg. 411 and from 1 
to 2 p.m. in the DeSoto Pastime 
Center.

Open season for appropri-
ated fund personnel will be 
from Nov. 12 to Dec. 10 with a 
benefits election effective date 
of Jan. 1. During open season 
employees will be able to make 
any desired changes to their 
health insurance, without evi-
dence of insurability or a quali-
fying event.

Please be reminded that 
open season is for health insur-
ance only. There is no regularly 
scheduled open season for the 
Federal Employees Group Life 
Insurance Program.

Gaines retires
Tommy Gaines joined the Anniston Army Depot workforce 

Oct. 7, 1974. His career began as an engineer in what was then 
called Facilities Engineering and later became the Directorate of 
Public Works.

Though he began and ended his career in DPW, he spent a 
few years in other areas of the depot - working for the director-
ates of Production, Engineering and Quality, and Risk Manage-
ment.

Throughout his nearly 38 years of service to the installation, 
he has been part of numerous improvements and in October of 
2009, Gaines was named the Director of Public Works, yet he 
is most proud of the way his organization has maintained the 
depot.

“Over the years, we have maintained a modern installation. 
The depot is over 70 years old, but it doesn’t look 70,” he said. 
“Taking care of the depot has always been my focus in every-
thing I’ve ever done here.

Photo by Mark Cleghorn

Tommy Gaines, second from right, gathers with his family around his 
shrub at Anniston Army Depot. Pictured with Gaines from left are 
his father-in-law, Howard Brewer; daughter, Mary-Kathryn Campbell; 
son, Will Gaines; wife, Pamela Gaines; and daughter, Juliana Gaines.

POW artifacts
Anyone with knowledge of 

German or Italian artifacts re-
lated to prisoners of war at Fort 
McClellan from 1943-1946 is 
asked to call Klaus Duncan at 
256-782-2991.

ARMSTEADPOLK

Polk retires, Armstead named new EEO head
by Jennifer Bacchus

ANAD PAO

Morning Show Rebroadcasts
Watch The Morning Show! It airs live each 

Wednesday at 7:05 a.m. on Local Area Network 
channel 21.

If you are unable to catch the live broadcast, 
there are two ways you can tune in. Computer users 
can view it on IPTV or it can be seen on LAN chan-
nel 21 during these rebroadcast times:

Wednesday: 10:30 a.m., noon, 2 p.m., 4:30 p.m., 
8 p.m., 10 p.m. and midnight (Wed. night/Thurs. 
morning)

Thursday/Friday/Monday: noon and 11 p.m.
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Untreated depression leads to risky behavior
from Tim Rolfe, FAP Manager
Untreated clinical depression is a serious prob-

lem. This condition may increase the chance of 
risky behaviors such as drug or alcohol addiction. 
It also can ruin relationships, cause problems at 
work, and make it difficult to overcome serious 
illnesses.

Clinical depression, also known as major de-
pression, is an illness that involves the body, mood, 
and thoughts. Clinical depression affects many as-
pects of life to include the way you eat and sleep. 
It affects the way you feel about yourself and those 
around you. It even affects your thoughts.

People who are depressed cannot simply 
“pull themselves together” and be cured. Without 
proper treatment, including antidepressants and/
or psychotherapy, untreated clinical depression 
can last for weeks, months, or years. Appropriate 
treatment, however, can help most people with de-
pression.

One of the most telling symptoms of clinical 
depression is a change in sleep patterns. Though 
the most common problem is insomnia (difficulty 
getting adequate sleep), people sometimes feel an 
increased need for sleep and experience excessive 
energy loss. Lack of sleep can cause some of the 
same symptoms as depression -- extreme tired-
ness, loss of energy, and difficulty concentrating 
or making decisions.

In addition, untreated depression may result in 
weight gain or loss, feelings of hopelessness and 
helplessness, and irritability. Treating depression 
helps the person get control over all of these po-
tential symptoms.

Depression can render people disabled in their 
work life, family life, and social life. Untreated 
depression is responsible for more than 200 mil-
lion days lost from work each year. The estimated 
annual cost of untreated depression is more than 
$43.7 billion in absenteeism from work, lost pro-
ductivity, and direct treatment costs.

Depression affects almost 19 million people 
each year, including a large portion of the work-
ing population. People with untreated depression 
can usually get to work. But once there, they may 
be irritable, fatigued, and have difficulty concen-
trating. Untreated depression makes it difficult for 
employees to work well.

More than 80 percent of people with clinical 
depression can be successfully treated with early 
recognition, intervention, and support. Most peo-
ple can effectively manage depression symptoms 
by incorporating healthy lifestyle habits such as 
proper diet and regular exercise. Psychotherapy, 
antidepressant medications, or a combination of 
both may also be needed to treat this illness de-
pending on the severity level.

If you have questions or would like more in-
formation, please contact the Family Advocacy 
Program Manager at 256-235-7971.

Army Family Action Plan Conference
by Amanda Mullinax, ACS
The Annual Army Family Action Plan Conference 

is scheduled for Oct. 25.
AFAP is a process that lets Soldiers (both active 

duty and retired), Families and DoD civilians say 
what’s working and what isn’t while making sugges-
tions on how to fix what is broken.

Army Community Service wants ideas and your 
participation. 

If you have an idea to submit for the conference, 
look for yellow “ammo” boxes at the Physical Fitness 

Center (main gate), Child Development Center, Skills 
Development Center, DeSoto Pastime Center, Nichols 
Cardio Center in the production area, ASAP Employee 
Assistance in the production area, West Station Diner 
and the Nichols Dining Facility. There are forms lo-
cated beside each box. Boxes will be picked up Oct. 4.

If you would like more information on the AFAP 
process, call ACS at Ext. 7445.

Don’t miss out on this opportunity to share your 
concerns and ideas/suggestions for assuring that the 
quality of life of our soldiers and civilians is the best it 
can be. They all make a difference!

Hours for Skills Development Center
The Skills Development Center altered its 

operating hours Aug. 20. The center will no lon-
ger be open Saturday mornings. Any equipment 
rented after noon on Thursday of each week and 
not returned until Monday must be assessed at 
the weekend rental rate. Equipment may not be 
picked-up or returned when the facility is closed. 
For an updated equipment price list, contact the 
center at 256-235-6768.

Skills Development Center Hours:
Monday: 6:30 a.m.-8 p.m.
Tuesday: closed for maintenance
Wednesday: 7:30 a.m.-8 p.m.
Thursday: 7:30 a.m.-8 p.m.
Friday: 7:30 a.m.-6 p.m.
Saturday and Sunday: Closed

CYSS accepting 
applications

The Anniston Army 
Depot Child Youth and 
School Services is accept-
ing applications for Before 
and After School Care 
for the 2012-2013 School 
Year. 

CYS Services cur-
rently transports children 
to and from the following 
locations: Coldwater El-
ementary, DeArmanville 
Elementary, Oxford Mid-
dle, Oxford Elementary, 
Saks Elementary, Ran-
dolph Park Elementary, 
10th Street Elementary, 
Constantine Head Start, C. 
E. Hannah and Lincoln El-
ementary. 

For More information 
please contact CYS Ser-
vices at 256-235-7654.

Army Volunteer Corps
Volunteers don’t get paid for their work; not be-

cause it’s worthless, but because it’s priceless.
Anniston Army Depot is a great place to become 

part of a dynamic volunteer corps.
Volunteers give their time to improve and enhance 

the quality of life. The benefits of volunteering are 
many.

If you volunteered for the AER Golf Tournament, 
5K Run or other events, you are already part of the 
Army Volunteer Corps.

ANAD has many events and opportunities just 
waiting for you. Join a winning team!

Contact Amanda Mullinax at 256-235-7231 or 
come by the ACS Center (Bldg. 221) to find out how 
you can become part of the ACS/Army Volunteer 
Corps.

Courtesy photo

Lights Out, winners for Anniston Army Depot’s MWR Summer softball league tournament.

Summer softball league champions
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reducing our tracks from DRK

Anniston Army Depot’s team of 
runners had the second fastest 
finish among co-ed teams 
in the 2012 Woodstock 5K 
race Aug. 4 in Anniston.

According to Tad Cart-
er, team leader for the De-
pot Dashers, this was the 
first Woodstock 5K many 
of the depot employees had 
participated in. With approx-
imately 25 team members, the 
Depot Dashers had a large number of 
participants, but fell short of winning 
the team challenge for largest team.

“On the positive side, every Depot 

Dasher completed the race and raised 
awareness for the Wounded Warrior 

Project. Over 100 wrist bands 
bearing the Wounded War-
rior name were launched 
into the crowd by Depot 
Dashers. This was an awe-

some site to witness,” said 
Carter.

The team’s trophy is on dis-
play in the depot’s Physical Fit-

ness Center.
Anniston Runners Club, sponsors 

of the Woodstock 5K, donated $6,000 
to both the United Cerebal Palsy 
Foundation and Special Olympics.

Depot Dashers take second place

Courtesy photo 

The Army’s Net Zero movement
Whether you have heard about it or not, the Net 

Zero initiative is coming and it promises to bring some 
big changes to the Anniston Army Depot.

The Net Zero vision is one of resource reduction/
conservation as well as an increase in self-sufficiency.

The goal is to produce 
as much energy on-site 
from renewable en-
ergy sources as you 
consume. This means 
installations will have 
to find ways to generate 
as much energy per year 
as they use to operate.

It doesn’t stop at energy 
though. For water, installa-
tions must limit their consump-
tion of freshwater resources and 
return water to the same watershed in order 
to reduce depletion of quantity or quality of water in 
their area.

A Net Zero waste facility reduces, reuses and re-
covers waste streams. Waste streams that are reused 
and/or recovered are converted into resource values 
with the goal of a zero landfill over the course of a 
year.

ANAD is already moving in this direction with 
our solid waste program, continually looking for new 
materials to divert from the landfills; our Resource 
Conservation and Recovery Act and Pollution Pre-
vention programs that strive to recycle and repurpose 
the waste we generate; and our state-of-the-art water 
treatment facilities, which treat and return the water 
we use to the environment as clean as it was when it 
was removed.

The energy program on depot has already imple-
mented a number of projects from solar panels to geo-
thermal cooling systems and many more are in sight 

on our horizon.
The importance of this movement is clear - with 

rising populations and an increased strain on our natu-
ral resources, it is imperative that we become better 
stewards of our natural resources to maintain a sus-
tainable future. Remember, it is up to all of us to be a 
part of this Net Zero movement. Always do your part 
whether it is turning off a light, reporting a leak or re-
cycling your lunch waste. Continuing to Help Us Re-
duce Our Tracks is one of the best ways that you can 
help us become a Net Zero installation.

Reducing Our Tracks Competition extended
We’ve had some great ideas entered and didn’t 

want anyone to miss out. So, if you haven’t submitted 
your suggestion yet, get it in now.

The previous Aug. 20 deadline has been extended 
to Sept. 3, so, take advantage and get your idea in for 
a chance to win the prize.

There are four categories: Energy, Water, Waste 
and Recycling. For more information, visit the Envi-
ronmental Awareness Page, linked to DRK’s Share-
Point portal, and look for the section labeled “Reduc-
ing Our Tracks Competition.”

The new Red Book is out
With an audit coming up at the end of September 

and another one in November, you can’t afford to not 
have the latest edition of the Red Book, which auditors 
will be looking for. To get your copy, dated June 2012, 
go the depot’s library in Bldg. 128. You must swap out 
your old Red Book for the new one. Get it now so you 
will have it in hand when the auditors come.

Bird habitat competition
All submission must be in by Oct. 1 to be eligible 

to win the competition.
To participate, make a bird house or feeder. As 

always, you can use MWR’s woodworking shop in 

Bldg. 74 on your own time or work on it at home.
All donations will be presented to local schools’ 

outdoor classrooms in honor of World Wildlife Week.
Entries will be judged and the winners announced 

at Community Appreciation Day, Oct. 4. Turn in your 
donations to Bldg. 74 and make sure a piece of paper 
with your name, contact number and building number 
is each entry.

Recycle Drive
Cost center 1J000 is still ahead of the group, but 

52C00 has almost doubled their entries since the last 
report. It’s not too late for your cost center to get in-
volved and, with several weeks left, it is still anyone’s 
competition to win.

To participate, bring recyclable items from home, 
such as paper, plastic, aluminum, glass or cardboard.

When you are ready for your donation to be col-
lected, call Recycling at Ext. 6838 and the Green Team 
will collect your items. Write your name, contact num-
ber and cost center on each of your bags.

Winners will be announced at this year’s Commu-
nity Appreciation Day. For more information, check 
out the Environmental Awareness Page, linked to 
DRK’s SharePoint portal, and look for the section la-
beled “Depot Wide Recycle Drive.”


